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ABOUT US

Selective Empowerment 
Investments 1 Limited (“SEI1”) was 
established in 2007 as part of a 
broader investment holding scheme. 
SEI1 was particularly established to 
enable the small investor to acquire 
an investment that offered a healthy 
spread of top-class shares listed on 
the Johannesburg Stock Exchange 
(“JSE”). SEI1 has over the years 
revised its strategy from making 
investments in listed equities to 
making investments in unlisted 
equities as a form of diversification. 
SEI1 seeks to become a formidable 
player in the investment holding 
space. SEI1 also serves as a 
Broad-based Black Economic 
Empowerment (“B-BBEE”) vehicle 
and prides itself in meeting the aims 
of B-BBEE through investing as an 
equity partner in both listed and 
unlisted equities. SEI1 is a Level 2 
B-BBEE contributor.
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VISION AND MISSION

SEI1’s vision is to be the 
preferred global empowerment 
equity investment partner. This 
vision is achieved through SEI1’s 
mission which is to grow capital 
through a diversified investment 
portfolio with sustainable income- 
generating investments supported by 
a strong management team at investee 
company level and at SEI1 Group level. 

The three main tenets to our vision and mission are the following:

01.
Strategic equity  

stakes

SEI1 invests in listed, semi-
listed and unlisted equity 
instruments and actively 
seeks and subscribes to 

B-BBEE transactions.

02.
Capital growth and  
maximising return

SEI1’s primary investment 
objective is to provide 

shareholders with long-
term capital growth and to 
maximise the return for our 
shareholders through an 

investment policy that reflects 
a spread of  investments 

aimed at capital growth, while 
cultivating an investment 

portfolio that is sustainable.

03.
Facilitation of financial 

inclusion

The participation by SEI1 
in various investment 

opportunities especially in 
the small, medium and micro 
enterprises (“SMME”) space 
allows SMMEs that would not 
have otherwise had access 
to finance an opportunity to 
grow and expand resulting 

in not only financial inclusion 
but also social inclusion and 

economic development.
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ABOUT US continued

INTEGRITY
Our conduct will demonstrate 

respect for key moral principles 

that include honesty, fairness, 

equality, dignity, diversity and 

individual rights

ACCOUNTABILITY
We are accountable – individually 

and in teams – for our behaviours, 

actions and results, both positive 

and negative

CREATIVE THINKING
We embrace change, 

for ourselves and for our 

stakeholders, and nurture 

and support creativity and the 

development of  new ideas, 

products and processes

COMMITMENT
We focus and concentrate 

on the core activities in a 

consistent manner

VALUES

OUR VALUES

Our values represent the core priorities of our organisation, including 
what drives stakeholders within and around the organisation to achieve 
set strategies. 

SEI1’s guiding philosophy and values
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STRATEGY IMPLEMENTATION

A new SEI1 strategic plan was developed at a board strategic planning 
workshop in February 2020. The financial year ended 30 June 2021 was 
the first year in which this new strategic plan was implemented. 

The board identified and committed to a set of  key priorities which were developed into a balanced scorecard 
("BSC") with goals as set out below: 

BSC perspective Key strategic priorities Goal

Increase 
revenue

Improve 
clarity of  
offering

Reduce 
institutional 

risks

Improve 
knowledge 
and skills

Improve 
staff  

satisfaction

Increase 
profitability

Improve 
market 

perception

Increase 
awareness

Decrease 
operating 

costs

Improve 
customer 

satisfaction

Improve 
operational 
efficiency

Improve  
cost control

Finance

Customer

Internal  
processes

Learning and 
growth

Financial 
viability

Customer 
orientation

High-performing 
organisation

Organisational 
capability

OUR STRATEGY



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

4

Strategic objectives/BSC perspectives and goals are measured and monitored quarterly and annually to ensure 
alignment with the overall strategic plan. The outcomes of  the strategic objectives for the year to 30 June 2021 are 
set out below.

BSC strategic 
objectives

Implementation plan 
(strategic response) 2021 outcomes Looking forward

Finance: 
increase 
revenue

• A revised multi-asset 
investment strategy to 
allow SEI1 to invest in 
the unlisted investments 
space for diversification 
of  revenue sources. 

• Development of  a 
thorough investment 
process including a post-
investment framework 
to manage unlisted 
investments to ensure 
returns target can be 
achieved in the medium 
to long term.

• Review and rebalancing 
of  the listed investment 
portfolio.

• The unlisted investment 
strategy has yielded three 
new investments to kick-
start the revised multi-
asset investment strategy.

• The team continues 
to build a pipeline of  
unlisted equity investment 
opportunities.

• A preserved capital 
base through the capital 
preservation strategy 
by the board and 
implemented by the 
asset managers. The 
average growth was 
26% in the listed equities 
component.

• Identify accretive 
businesses (unlisted 
equities) that are in line 
with the growth and 
diversification strategy.

• Continue to protect the 
listed investment portfolio 
through rebalancing.

• Identify additional 
sources of  capital 
for unlisted equity 
investments through 
leveraged strategic 
partnerships.

Finance: 
decrease 
operating costs

• Review of  services 
required by the 
business in terms of  the 
operational model.

• Review existing service 
level agreements with 
suppliers to ensure 
optimal and competitive 
pricing.

• Monitoring service level 
agreements against 
scope objectives.

• Moving toward an 
outsourced operational 
model to reduce costs.

• Six key operational cost 
categories identified.

• Up to 10 service level 
agreements renegotiated 
to ensure competitive 
pricing.

• Monthly monitoring of  
service level agreements 
established by the 
finance team.

• The outsourced model 
is fully functional in 
collaboration with the 
existing team.

• Continuous monitoring 
of  the operational model 
to manage and contain 
costs.

• Improved framework 
for cash and capital 
allocation and monitoring.

OUR STRATEGY continued



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

5

BSC strategic 
objectives

Implementation plan 
(strategic response) 2021 outcomes Looking forward

Finance: 
maximise/
increase 
profitability

• Prepare budgets and 
forecasts to monitor 
against the performance 
of  the business and 
identify ways in which 
profitability can be 
achieved.

• Prepare monthly 
management accounts 
to monitor budget versus 
actual performance to 
ensure profitability targets 
are achieved.

• An annual budget 
process has been 
established including 
the development of  a 
5-year model, to assess 
long-term financial 
performance of  the SEI1 
Group.

• Development of  monthly 
management accounts 
reports versus quarterly 
management accounts. 

• Achieve a positive and 
consistent return for 
shareholders in the 
medium to long term.

• Focus efforts on 
organic growth through 
collaboration and 
synergies with various 
stakeholders.

Customer: 
improve clarity 
of  product 
offering

• Develop a clear 
communication plan on 
SEI1 products i.e. provide 
clarity to stakeholders on 
the listed product offering 
and unlisted product 
offering.

• Maintained interactive 
communication with 
shareholders providing 
clarity on the ‘product’ 
offered by the SEI1 
Group, namely shares 
held in SEI1 supported by 
the underlying investment 
portfolio.

• Continuous engagement 
with shareholders 
around the SEI1 value 
proposition.

• Roadshows to current 
and potential new 
investors to facilitate the 
trade of  shares and to 
recapitalise the company.

Customer: 
improve market 
perception

• Monitoring of  the 
stakeholder engagement 
plan on a quarterly basis.

• Develop communications 
strategy in partnership 
with Singular Systems.

• Develop a digital footprint 
via different digital 
platforms i.e. social 
media platforms, website 
and the over-the-counter 
(“OTC”) platform.

• Improved brand visibility 
via digital platforms.

• Provided comprehensive 
information on the 
business through 
compliance ensuring 
market perception of  the 
business improved.

• Continued brand 
promotion largely through 
interactive business 
platforms and network 
associations. 

• Continued engagement 
with shareholders through 
a robust investor relations 
plan.

• Contribute to the societies 
that we operate in 
through corporate social 
responsibility plan.
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BSC strategic 
objectives

Implementation plan 
(strategic response) 2021 outcomes Looking forward

Customer: 
improve 
customer 
satisfaction

• Development of  a 
communications plan 
that ensures constant 
feedback to all 
stakeholders.

• Provide feedback within 
a reasonable period to 
stakeholders via the SEI1 
communications channels 
and queries presented 
from Singular Systems.

• Establishment of  a 
quarterly newsletter since 
December 2020 to date. 

• Publishing and 
dissemination of  critical 
information such as 
annual reports to all 
stakeholders ensuring 
reach of  pertinent SEI1-
related information.

• Increased and 
continued interaction 
with stakeholders 
to understand their 
changing needs.

Internal 
processes: 
reduce 
institutional risks

• Development of  a board 
evaluation plan to ensure 
that adequate board 
training and induction are 
in place.

• Further development 
of  a risk management 
framework to identify, 
assess and monitor risks 
on a quarterly basis.

• Development of  a 
compliance planner 
to ensure that all 
compliance requirements 
i.e. Companies and 
Intellectual Property 
Commission (“CIPC”)-
related, finance and tax 
matters are resolved 
accordingly.

• Board evaluation report 
completed in April 2021 
and measures in place to 
ensure this is conducted 
as per the King IV Report 
on Corporate Governance 
for South Africa, 2016™ 
requirements.

• Revision and approval 
of  the risk management 
policy in June 2021.

• Monitored and updated 
the compliance calendar 
to ensure all compliance 
and regulatory matters 
were up to date on a 
quarterly basis.

• Invest in the right level 
of  infrastructure that has 
sufficient capacity and 
backup to support the 
operational requirements 
of  the group, thereby 
reducing institutional 
risks.

Internal 
processes: 
increase 
awareness

• Establishing monthly 
Manco meetings as 
per the delegation of  
authority document to 
ensure awareness of  
internal processes.

• Development of  a board 
calendar to ensure all 
governance matters are 
reported accordingly to 
the board.

• Staff  training on new 
and revised operational 
policies scheduled as 
policies are approved 
and updated.

• Established weekly 
internal communications 
to teams to ensure the 
operational team is aware 
of  key changes taking 
place within the business.

• Continued board and 
management interaction 
to ensure alignment 
of  operational and 
strategic objectives and 
collaboration on changing 
business needs and the 
identification of  suitable 
solutions.

OUR STRATEGY continued

™  Copyright and trademarks are owned by the Institute of  Directors in South Africa NPC and all of  its rights are reserved.
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BSC strategic 
objectives

Implementation plan 
(strategic response) 2021 outcomes Looking forward

Internal 
processes: 
improve 
operational 
efficiency

• Development of  standard 
operating procedures for 
key operational areas in 
the business.

• Development of  
delegations of  authority.

• Development of  
appropriate human 
resources policies, IT 
policies, finance policies 
and investment policies.

• Management continued 
to review and update 
existing standard 
operating procedures 
to ensure alignment 
with best practice and 
company operations.

• Continued promotion of  a 
high-performance culture.

Learning and 
growth:  
improve staff  
satisfaction, 
sourcing 
capability, 
knowledge and 
skills

• Development of  human 
resources plan that 
encapsulates the 
following:

–  Recruitment and 
selection

–  Organisational 
development

–  Employee relations

–  Performance 
management

–  Remuneration and 
retention

– HR governance

• Employment of  qualified 
individuals with the 
requisite investment 
skills set. 

• Development of  the 
teams through formal 
and informal training 
programmes based 
on individual career 
progression objectives 
as outlined in the 
performance contracts. 

• Adoption of  an 
appropriate reward 
system for staff  
performance through 
short-term incentives 
and long-term incentives, 
which are uncomplicated 
and transparent.

• Facilitate leadership 
development and 
succession plans for the 
management team and 
board.

The board and management of  SEI1 have made considerable strides in the past 12 to 18 months to ensure that 
SEI1 is closer to attaining its strategic goals, thus ensuring sustainability of  the company despite the various 
challenges faced.
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FINANCIAL PERFORMANCE
The COVID-19 pandemic which impacted the overall 
investment balance and returns generated resulted 
in a decrease in revenue to R6,6 million (2020: 
R7,8 million), before fair value adjustments and 
impairments. Despite this, the resultant profit before 
tax of  R6,9 million (2020: loss of  R12,4 million) is 
largely due to the positive fair value movements 
in the listed investment portfolio due to the capital 
preservation strategy that was put in place by the 
board and implemented by the asset managers in the 
2020 financial reporting period. Notably the changes 
with respect to IFRS 9 on financial instruments were 
fully incorporated in the financial reporting process 
where management opted to record fair value 
movements in the income statement versus the 
statement of  changes in equity reserves, which had 
been done in the previous financial reporting periods.

The group results, though positive, indicate a lower 
profit after tax and earnings, due to the performance 
of the group’s product distribution subsidiary, 
Seboka Distributors. Unfortunately, due to unfavourable 
conditions, in particular the impact of COVID-19 
and the resultant lockdown conditions, the business 
operations were discontinued on 31 August 2021. 
This is primarily attributable to the current conditions 
making it impossible to do direct marketing thereby 
negatively impacting Seboka Distribution's ability to 
generate revenue. The continued funding from SEI1 is 
not feasible hence the difficult decision to discontinue 
operations. 

Seboka Distributors’ performance impacts the group’s 
overall performance and results in a loan impairment 
of R3,7 million that negatively impacts the overall SEI1 
Group total asset value. 

The listed investment portfolio balance as of  
30 June 2021 was R95 million (2020: R100 million) due 

TO OUR STAKEHOLDERS
The financial year ended 30 June 2021 has been 
one characterised once again by a very constrained 
economy. The economic challenges were accentuated 
by credit downgrades, high unemployment, energy 
and power utility uncertainties, and of  course the 
prevalence of  COVID-19 which has shaken the 
foundations of  not only the local South African 
society but also the global society and related global 
economy. SEI1 adapted quickly to the circumstances 
to ensure sustainable results. Throughout our priority 
has remained the safeguarding of  the investment 
portfolio coupled with the well-being of  our staff  and 
ensuring they were able to continue working for the 
sustainability of  the business. This swift adaptation has 
enabled the business to continue operating through 
these tumultuous times. 

KEY HIGHLIGHTS
STRATEGY IMPLEMENTATION
The SEI1 board developed a new strategic plan in 
February 2020, which redefined the key strategic 
objectives in line with the revised multi-asset strategy. 
These key strategic objectives were translated into a 
company BSC that has been monitored and measured 
during the year. The board committed to implement the 
following key strategic priorities, which are to:

• Increase revenue, decrease operating costs and 
maximise profit;

• Improve clarity of  product offering, market perception 
and customer satisfaction;

• Improve product segment, cost control and increase 
operational efficiency; and

• Improve staff  satisfaction, sourcing capability, 
knowledge and skills.

A detailed overview on the implementation of  the 
strategic objectives is included in the strategy report 
on page 3. 

CHAIRPERSON’S REPORT

Despite the impact of COVID-19 on the economy, the 
group continues to see numerous opportunities in the 
market. Each emerging opportunity will be evaluated on 
its merits to ensure that it augments the SEI1 strategy 

and is accretive to the group. 
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Dividends
The SEI1 Group’s primary objective is to ensure 
attractive and sustainable growth in operating profit and 
the payment of  a growing dividend to its shareholders 
over time. Historically, SEI1 had not declared a 
dividend most notably due to the performance of  the 
business linked to the underlying investment portfolio 
performance and resultant operational costs. In the 
year ended 30 June 2020, the board declared an 
inaugural dividend.

As of  30 June 2021, 20 707 shareholders (78,61%) 
have not claimed their dividend declared in the previous 
financial period. There are ongoing efforts to ensure 
unclaimed dividends are paid out to shareholders. 
The SEI1 board continues to assess opportunities 
to declare dividends to shareholders in line with the 
liquidity and solvency requirements in terms of  the 
Companies Act, 71 of  2008 (“Companies Act”). 

SEI1 annual general meeting 2021
Although the annual general meeting (“AGM”) was 
initially planned as a hybrid format (virtual and in-
person), due to COVID-19 restrictions, we made swift 
decisions early on in the year to host our first-ever 
virtual AGM. This was done to observe COVID-19 
protocols as well as ensure that we met the required 
compliance dates for the AGM extension granted in 
October 2020. 

Admittedly, planning a fully virtual AGM was in many 
ways more challenging than an in-person event, 
however, with lots of  hard work and effort from our 
team, we successfully hosted the first virtual AGM in 
March 2021. 

LEGAL AND COMPLIANCE
Compliance matters with the CIPC
Stakeholders will note that in the previous annual 
report for the year ended 30 June 2020, we reported 
that there were two legal cases that had been raised 
by the CIPC, namely:

• A director delinquency case brought against the 
legacy board and individual directors of  the new 
board appointed in 2017. These matters largely 
relate to non-compliance matters that took place 
between 2014 and 2017, most of  which have been 
resolved by the current board; and 

to market fluctuations and withdrawals for operating 
expenditure and for new unlisted equity investments. 
Although there was a decline in the listed investment 
portfolio, there was an increase in the unlisted 
investment portfolio as new investments were made. 
As of  30 June 2021, the team had made three new 
investments in investee companies through the 
various subsidiaries as highlighted in the investment 
committee report. The total value in unlisted equity 
investments was R13,3 million (2020: Rnil million) 
before the Seboka Distributors impairment. The total 
SEI1 Group assets at year-end post the Seboka 
Distributors impairment stood at R126 million (2020: 
R129 million). The average share trading price for 
SEI1 was R0,79 per share.

SHAREHOLDER ENGAGEMENT
OTC platform and share trades
30 June 2021 marked 18 months since the company 
went live on the Singular Systems-operated OTC 
Express share trading platform. The utilisation of  the 
trading platform has not been without its challenges. 
The SEI1 board and management team acknowledge 
the following issues around the uptake and utilisation 
of  the platform:

• Limited uptake by shareholders to provide Financial 
Intellegence Centre Act (“FICA”) documentation to 
allow for trading on the platform which reduces the 
extent of  utilisation of  the trading platform;

• The trades on the OTC platform are largely sell-
side trades with limited or no buy-side trades. We 
note the frustration from shareholders that have 
had long-standing adverts to sell shares. All efforts 
are ongoing, with a plan to have some of  the listed 
measures materialise in the financial period to 
30 June 2022; and

• The share price has been static linked back to the 
assets on the balance sheet of  SEI1 which are 
largely still listed investments.

Through the implementation of  the unlisted investment 
strategy, it is expected that the key issues identified 
will be resolved. SEI1 encourages all shareholders 
to keep their information up to date with the scheme 
administrators so that they can receive new information 
as this becomes available. 
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we had a few staff  members contract the COVID-19 
virus during the year, thankfully they all recovered. We 
implore all managers and staff  to continue observing 
all COVID-19 protocols and reiterate that they have the 
full support of  the board to do so. 

LOOKING FORWARD
SEI1 is now completely focused on growing the unlisted 
equity investment portfolio and related investee 
companies and we believe that the first fruits of  this 
strategy will be reflected in the new financial period. 

Despite the impact of  COVID-19 on the economy, 
the group continues to see numerous opportunities 
in the market. Each emerging opportunity will be 
evaluated on its merits to ensure that it augments the 
SEI1 strategy and is accretive to the group. COVID-19 
continues to be a reality in our day-to-day lives, and 
it is critical that the health of  all SEI1’s staff  remains 
of  paramount importance. SEI1 will continue to follow 
all government-related protocols and work from home 
strategies to keep its staff  safe. We are cautiously 
optimistic that the performance of  the past year can 
be turned around and that it can fuel growth in the 
immediate and long-term future.

APPRECIATION
We thank all our stakeholders for their continued 
support. We show our appreciation to our dedicated 
employees for their commitment in a challenging 
period. Appreciation to the board and its sub-
committees who supported and guided management, 
ensuring that the strategy is pursued with discipline.

Terresa Sindane
Board chairperson

9 December 2021

• A case of  liquidation raised by the CIPC in August 
2020 based on the provisions of  section 108(6) of  
the Companies Act.

Both cases are ongoing and SEI1 continues to engage 
the CIPC on both matters with the support of  legal 
counsel. The board takes these allegations seriously 
and continues to present its representations through 
legal counsel indicating the compliance matters that 
the current board has managed to resolve in order to 
make the business sustainable.

OUR PEOPLE
Board
As part of  the ongoing process to strengthen the 
governance of  the company and to bolster strategic 
efforts of  the SEI1 Group, the board appointed 
Ms Meriam Kekana as an independent non-executive 
director on 1 April 2021. 

Meriam has solid working experience in the accounting 
and auditing industry which spans over 20 years and 
is a qualified chartered accountant and a member of  
the South African Institute of  Chartered Accountants. 
She has extensive board experience and we welcome 
her to the board of  SEI1.

Management team
An experienced and stable management team is a key 
focus for SEI1 and its group companies. In the current 
year, the SEI1 management team was fully capacitated 
as per the approved lean structure strategy and the 
team now has a fully resourced investments team 
that works in conjunction with the outsourced asset 
management team from Ensemble Capital. This team 
is solely focused on executing on the multi-investment 
strategy which will auger well for future success.

We tackled the challenge of  operating under COVID-19 
primarily due to the dedication and commitment of  
our management and staff, driven by calm leadership 
at all times, focused on caring for our people. While 

CHAIRPERSON’S REPORT continued
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Despite the challenging times, the SEI1 Group team 
was able to achieve the following outcomes:

Finance and investments
• The unlisted investment strategy has yielded three 

new investments to kick-start the revised multi-asset 
investment strategy.

• The team has established a strong unlisted equity 
investments pipeline which it screens as per the 
outlined investment criteria. 

• Solidified the capital preservation strategy 
developed by the board and implemented by the 
asset managers. 

• The average growth was 26% in the listed equities 
component.

• The annual budget was approved, and a five-year 
financial model was developed to assess the long-
term financial growth and viability of  SEI1. The 
model also allows the management team to assess 
the impact of  new investments on the profitability 
and liquidity of  the business.

Stakeholders
• The team maintained interactive communication 

with shareholders providing clarity on the ‘product’ 
offered by the SEI1 Group, namely shares held 
in SEI1 supported by the underlying investment 
portfolio that form the basis of  the assets of  SEI1.

• Improving brand visibility via digital platforms.

• A quarterly newsletter to stakeholders was 
established and has been published since 
December 2020 to date. 

• Publishing and dissemination of  critical information 
such as annual reports to all stakeholders ensuring 
reach of  pertinent SEI1-related information.

INTRODUCTION
Stepping into the managing director role at SEI1 
during a pandemic and at a time when the business 
strategy had been revised was somewhat of  a 
daunting challenge. This, coupled with a difficult past 
in terms of  compliance history, revenue generation 
and sustainability, made it more challenging. Despite 
this, the journey of  steering the ship at SEI1 has been 
made smoother through the support of  the board and 
management team.

The onslaught of  the COVID-19 pandemic has 
undoubtedly changed our economic, political and 
social environments faster than anyone would 
have anticipated prior to its outbreak. It has forced 
individuals and companies alike to re-evaluate the way 
we interact and the way in which we will continue to do 
business going forward.

While COVID-19 has forced change on us all, the 
financial period to 30 June 2021 has been a major 
reflection point for SEI1 in that this is the first financial 
period in which the revised multi-asset investment 
strategy was implemented following the approval in the 
2019/2020 financial period. This new strategy provides 
SEI1 with another opportunity to reshape its trajectory 
while working to drive value creation through the listed 
investment portfolio that has now been rebalanced 
with a growing increase in the unlisted investments’ 
weighting.

OVERVIEW OF THE YEAR
The business was able to continue operating despite 
the varying levels of  lockdown and the SEI1 Group team 
could work remotely to ensure continued operations. 

MANAGING DIRECTOR’S REPORT

Our multi-asset investment strategy, leaning toward 
unlisted equity investments in transactions that are 
adequately assessed via due diligence and funded through 
the appropriate transaction structures, will continue. 



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

12

Our multi-asset investment strategy leaning toward 
unlisted equity investments in transactions that are 
adequately assessed via due diligence and funded 
through the appropriate transaction structures, will 
continue. While there is much uncertainty ahead and 
the environment is challenging, SEI1 is cautiously 
positioned for growth through identifying the right 
investment opportunities in the key industrial sectors 
of  agriculture and agri-processing, financial services, 
manufacturing and services. Given the strides in 
implementing the strategic objectives, we believe that 
we no longer face the same vulnerabilities and will 
continue to grow in the medium to long term.

CONCLUSION
COVID-19 and other socio-economic challenges 
have created a tremendously difficult period for our 
investee companies, suppliers, shareholders and 
other stakeholders. It is in times like these that the 
experience and depth of  the board, management 
and particularly our staff  really matter. A heartfelt 
thank you to each member of  the SEI1 Group team 
which includes our key outsourced service providers, 
for the way you are dealing with the pandemic and 
the myriad of  challenges being faced during a time 
when South Africa is amid a deep recession. Together 
we will emerge from this pandemic with a better and 
sustainable business that we can all be proud of.

Mazvita Maradzika
Managing director

9 December 2021

Internal processes
• Further development of  a risk management 

framework to identify, assess and monitor risks on 
a quarterly basis.

• Monitoring and updating of  the compliance calendar 
to ensure all compliance and regulatory matters are 
up to date on a quarterly basis.

• Management continued to review and update 
existing standard operating procedures and key 
business policies to ensure alignment with best 
practice and alignment with company operations.

Human capital
The human resources plan focused on the following 
items:

• Recruitment and selection: This culminated in the 
new leaner structure being appropriately staffed 
with the right skills at year-end.

• Organisational development: A training and 
development plan was established for staff  
members to bridge the skills gap within the 
organisation.

• Performance management: A new performance 
management plan was approved that resulted in 
the implementation of  performance contracts being 
signed by all staff  members.

• Remuneration and retention: A remuneration 
policy was tabled and approved at the AGM held on 
26 March 2021.

FOCUS FOR THE NEW FINANCIAL YEAR
The financial period in retrospect has taught us that 
change is constant, and we can never fully predict 
what is coming ahead with certainty. With that in mind, 
SEI1 will continue to focus on its strategic objectives to 
ensure the sustainability of  the business.

MANAGING DIRECTOR’S REPORT continued
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DIRECTORATE

MERIAM KEKANA
Independent non-executive 
director
(CA)SA; BCom; BCom Hon

Date of appointment
1 April 2021

Meriam has solid working experience 
in the accounting and auditing 
industry spanning over 20 years. 
The diverse nature of  her working 
experience, client mix as well 
as the geographic spread have 
provided her with a broad set of  
skills. She is a qualified chartered 
accountant and a member of  the 
South African Institute of  Chartered 
Accountants. She joined EY as a 
trainee accountant progressing to 
auditor and later a senior manager 
servicing several large listed and 
private corporations. She held the 
position of  assurance, risk and 
controls manager responsible for 
financial management and business 
controls, risk management, ethics 
and compliance and governance 
and reporting at international energy 
group, BP Southern Africa, where 
she also designed and implemented 
a self-assurance and interventionist 
process. She has also worked as 
chief  financial officer for Blueprint 
Group Proprietary Limited, an 
advertising and marketing agency 
overseeing the full financial function 
of  the group. Meriam was previously 
audit committee chair and board 
member of  AEP Energy Africa and 
is currently an audit committee 
member of  the South African Institute 
of  Professional Accountants.

MOKGADI OLGAR 
MOGOKARE
Independent non-executive 
director
BProc (University of Limpopo), 
PGD in Contracts (University 
of Johannesburg)

Date of appointment
1 November 2020

Mokgadi is an admitted attorney 
and conveyancer of  the High Court 
of  South Africa with more than 
15 years of  experience in litigation, 
corporate governance, business 
and risk management. Over the 
years, she has worked in the 
corporate environment, served as 
a magistrate of  the district courts, 
served on different boards, audit 
committees and other tribunals. 
She has been privileged to be 
exposed to different governance 
structures of  both public and 
private entities. In addition to her 
degrees Mokgadi holds several 
other certificate courses in 
management and is finalising her 
LLM in IT Law.

TERRESA NONKULULEKO 
SINDANE
Independent non-executive 
director (board chairperson)
LLB (University of Natal);  
BProc (University of Natal)

Date of appointment
17 August 2017

Terresa is a qualified attorney 
having served her articles with 
a firm of  attorneys, Shepstone 
& Wylie, Durban, until she was 
admitted as an attorney and 
later a conveyancer. She has 
held several positions including 
serving as director-general of  
the Department of  Justice and 
Constitutional Development, 
deputy director-general at the 
Department of  Transport and 
Public Enterprises and legal and 
risk manager for Umgeni Water. 
Other appointments pertaining to 
governance include the following: 
company secretary for Armscor 
and Eskom, chairperson of  the 
International Air Licensing Council, 
Search and Rescue Entity as well 
as the South African Civil Aviation 
Authority. Terresa is the current 
chief  executive officer of  Mariswe 
Proprietary Limited.
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TIRO MOTLOGELOA
Non-executive director
BCom (Statistics)  
(University of Pretoria)

Date of appointment
17 August 2017

Tiro was previously employed at 
Absa as an economist in the group 
economic research division. He 
spent time at Investec Private Bank, 
followed by a move to Standard 
Bank, where he joined the card 
division working as an analyst. 
Tiro rose through the credit ranks 
and was instrumental in building 
a provisioning model for the 
credit card division, which also 
included Diners Club. He was also 
executive assistant to both the 
chief  executive and head of  credit 
for personal markets at Standard 
Bank. He is an entrepreneur having 
started various businesses.

DR SIHLE SICELO SIBIYA
Non-executive director 
PhD (IT) – DUT; MSc (Computer 
Science); BSc Hons (Computer 
Science); BSc (Computer 
Science)

Date of appointment
17 August 2017

Dr Sibiya has more than 10 years’ 
experience, during which time he 
has held various roles including 
candidate technologist, engineer, 
knowledge applicator, database 
developer, systems developer, ICT 
manager, chief  engineer, business 
development manager, executive: 
systems integration and managing 
director. He has extensive 
experience in using advanced 
research, analysis, strategic 
planning, leadership, conflict 
management and negotiation skills 
to successfully develop business 
initiatives while maximising profit, 
minimising costs and driving 
continuous change. Dr Sibiya is 
also an established academic with 
academic articles published in 
the field of  computer science and 
information technology.

MPHIKELELI SOLOMON 
TSIE
Independent non-executive 
director 
BSc (Actuarial Science and 
Mathematical Statistics);  
BSc (Hons) (Actuarial 
Science) (University of the 
Witwatersrand)

Date of appointment
17 August 2017

Solomon has experience in 
investments, including investment 
management, investment 
consulting, investment operations 
and client services. He has worked 
for large, medium and small 
financial services firms where 
he assumed various roles from 
technical investment to client and 
business management. He also has 
experience in providing actuarial 
services to retirement funds and 
long-term insurance companies.

DIRECTORATE continued
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MOSES MAJA
Managing director  
(Seboka Distributors and 
director in SEI1) 

MA (Management and 
Leadership) (LU); BSc 
(Industrial Engineering) 
(University of the 
Witwatersrand); Secondary 
Teachers Diploma (MCE)

Date of appointment
28 November 2013

Moses is a qualified teacher and 
engineer with mathematics and 
science teaching experience. 
He worked as a railway engineer 
in train operations and rolling 
stock for Wits Metrorail and later 
joined SABMiller’s operations in 
the northern region. He has also 
consulted extensively for a number 
of  businesses in the real estate, 
investments and health sectors.  
In addition to his role on the board 
of  SEI1, Moses is currently the 
managing director of  Seboka 
Distributors, a 100% subsidiary  
of  SEI1.

MAZVITA MARADZIKA
Managing director
BCom (Rhodes); Hons 
BCompt (UNISA) MPhil Dev 
Fin (Stellenbosch University); 
CA(SA)

Date of appointment
6 July 2020

Mazvita is a chartered accountant 
(SA) and experienced financial 
management professional with 
a focus on B-BBEE advisory, 
corporate and development 
finance, financial reporting, fund 
and investment management 
and strategy working across 
multiple industries in Southern 
Africa. She is responsible for the 
development and implementation 
of  SEI1’s strategy in conjunction 
with the board. Prior to joining 
SEI1, Mazvita held numerous roles 
in the transaction advisory, M&A, 
investment holding and professional 
services space.
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GOVERNANCE FRAMEWORK
SEI1, through its board of  directors, established the 
following committees during the period under review 
in line with good governance and the requirements of  
the Companies Act:

• Audit and risk committee;

• Investment committee;

• Social and ethics committee; and

• Remuneration and nominations (“REMNOM”)
committee.

BOARD COMPOSITION
The board comprises the appropriate balance of  
knowledge, skills, experience and independence to 
discharge its governance role and responsibilities 
objectively and collectively. The board comprises 
eight directors: four independent non-executive 
directors, two non-executive directors and two 
executive directors.

Board of directors
• Ms Terresa Nonkululeko Sindane: Independent non-

executive director

• Mr Mphikeleli Solomon Tsie: Independent non-
executive director

• Ms Mokgadi Olgar Mogokare: Independent non-
executive director

• Ms Meriam Maishibe Kekana: Independent non-
executive director (appointed 1 April 2021)

• Mr Tiro Motlogeloa: Non-executive director (managing 
director from June 2019 to March 2020)

• Dr Sihle Sicelo Sibiya: Non-executive director

• Mr Moses Maja: Executive director

• Ms Mazvita Maradzika: Managing director (appointed 
6 July 2020)

INDEPENDENCE
The independent non-executive directors are highly 
experienced and have the skills, background and 
knowledge to fulfil their responsibilities. The board 
believes that the independent non-executive directors 
of  SEl1 are of  the appropriate calibre, and the 
members of  the committees of  the board are non-
executive directors. This is assessed every two – three 
years, a cycle that runs annually with the retirement/
reelection of  board members.

The classification of  independent non-executive 
directors is determined by the board, on the 
recommendation of  the REMNOM committee, 
in accordance with the guidelines set out in the 
King IV™ on independence requirements. None of  the 
independent non-executive directors participate in any 
share incentive schemes of  SEl1.

KING IV™ COMPLIANCE
SEl1 recognises and supports the principles and 
practices set out in King IV Report on Corporate 
Governance for South Africa, 2016™ (“King IV™”). SEl1 
will continue to implement compliance to ensure that it 
applies the principles set out in King IV™, monitoring 
and reporting to the appropriate governance 
structures.

In April 2021, the board took a decision to appoint 
a service provider to conduct an evaluation of  the 
performance of  the board in line with good governance 
practices. The decision to assess the performance of  
the board and its committees is in line with principle 9 of  
KING IV™ report which states that the governing body 
should ensure that the evaluation of  its performance, 
the chairperson, that of  its committees and individual 
members support continuous improvement in its 
performance and effectiveness.

CORPORATE GOVERNANCE REPORT

SEI1 complies with applicable statutes, regulatory 
requirements and other authorities regulating 
its conduct. 
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Board members reflected a level of  consensus 
on the effectiveness of  the board as well as areas 
requiring improvement. The board profile also took 
into consideration matters of  equity, especially gender 
representation given the gender balance of  the board.

There are significant improvements being made 
including stabilising management and strengthening 
the role of  the company secretary as a pillar of  strength 
to the board. The outcome of  the assessment reflected 
a board whose affairs are conducted in line with the 
requirements of  the law and regulatory framework 
as outlined in the Companies Act. The relationship 
between the board and management, coupled with 
the rating by the board of  the managing director and 
executive management, signals an organisation that is 
on its way to governance maturity.

Ongoing progress reports in this regard will be 
presented to the audit and risk committee. The board 
evaluation will be conducted at least once every two 
years.

Board commitment to governance
Adhering to the highest standards of  corporate 
governance is fundamental to the sustainability 
of  SEl1’s business. SEI1’s business practices are 
conducted in good faith, in the interests of  SEI1 
and all its stakeholders, with due observance of  the 
principles of  good corporate governance. The board 
is the foundation of  SEl1’s corporate governance 
system and is accountable and responsible for SEl1’s 
performance. The board retains effective control of  the 
business of  SEl1 through a clear governance structure 
and has established sub-committees to assist it in 
accordance with the provisions of  SEl1’s board charter. 
The board recognises that delegating authority does 
not reduce the responsibility of  directors to discharge 
their statutory and common law fiduciary duties. The 
board continues to review its governance structures 
to ensure that they support effective decision-making, 
provide robust controls and are aligned to evolving 
local and global best practice.

BOARD CHARTER
The board charter was adopted by the board on 
28 September 2017 to ensure compliance with 
King lV™ and the Companies Act. The board charter 
sets forth the board’s role and responsibilities as well 

as the requirements for its composition and meeting 
procedures, noting that SEl1 is subject to corporate 
governance and the requirements of  the Companies 
Act. The roles and responsibilities of  the board, as set 
out in the board charter, include the following:

• Act as the focal point for, and custodian of, 
corporate governance by managing its relationship 
with management, the shareholders and other 
stakeholders of  SEI1 to build and maintain 
stakeholders’ trust and confidence in SEl1 aligned 
to sound corporate governance principles. ln this 
regard, the board will be expected to:

 –  acquire a working knowledge and understanding 
of  SEl1’s business and the laws, regulations and 
processes that govern its activities;

 –  be able to make sound business decisions and 
recommendations; and

 –  exercise judgement independently, and exercise 
stewardship at all times and uphold the highest 
degree of  ethics in all forms of  conduct.

• Appreciate that strategy, risk, performance and 
sustainability are inseparable and to give effect to 
this by:

 –  contributing to and approving the strategy;

 –  satisfying itself  that the strategy and business 
plans do not give rise to risks that have not been 
thoroughly assessed by management;

 –  identifying key performance and risk areas, which 
includes the responsibility of  setting SEl1’s level 
of  risk tolerance and limits for its risk appetite 
on an annual basis and monitoring the same 
accordingly;

 –  ensuring that the strategy will result in sustainable 
outcomes; and

 –  considering sustainability as a business 
opportunity that guides strategy formulation.

• Provide effective leadership on an ethical foundation.

• Ensure that SEl1 is and is seen to be a responsible 
corporate citizen by having regard to not only the 
financial aspects of  the business of  SEl1 but also 
the impact that business operations have on the 
environment and the society within which it operates.

• Ensure that SEI1’s ethics are managed effectively.

• Ensure that SEI1 has an effective and independent 
audit and risk committee.
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CORPORATE GOVERNANCE REPORT continued

• Be responsible for the governance of  risk.

• Be responsible for lT governance, which includes 
ensuring that information assets are identified, 
managed and treated as important business assets.

• Ensure that SEl1 complies with applicable laws 
and considers adherence to non-binding rules and 
standards.

• Appreciate that stakeholders’ perceptions affect 
SEI1’s reputation.

• Act in the best interests of  SEl1 by ensuring that 
individual directors:

 –  adhere to legal standards of  conduct;

 –  are permitted to take outside or other independent 
advice as it deemed necessary in connection 
with their duties following an agreed procedure;

 –  disclose real or perceived conflicts to the board 
and deal with them accordingly;

 –  report on the effectiveness of  SEl1’s system of  
internal control;

 –  elect a chairperson of  the board who is an 
independent non-executive director; and

 –  appoint and annually evaluate the performance 
of  the managing director.

The board will comply with all relevant legislation and 
will be required to maintain strict confidentiality of  all 
information relating to the business of  SEl1, except 
to the extent that disclosure is required by law or 
regulation.

AMENDMENTS TO THE MEMORANDUM 
OF INCORPORATION OF THE COMPANY 
(“MOI”)
At the AGM on 26 March 2021 a number of  amendments 
to the MOI were approved by shareholders. A summary 
of  some of  the significant changes is set out below:

1. Deletion of provisions specific to the 
company’s listing on the exchange operated by 4AX

1.1 General change: As the shares of  the company 
are to be traded through Singular Systems’ OTC 
platform, all provisions specific to the 4AX listings 
requirements are deleted (e.g. 4AX-specific 
definitions such as “Official List”, “Related Party 
Transaction”, etc.).

2. Introduction of more stringent B-BBEE 
provisions

2.1 Clause 5.2: The B-BBEE restriction previously 
contained in the MOI has been reworded to:

2.1.1 Incorporate references to all relevant B-BBEE 
legislation (see also the definitions incorporated at 
clauses 1.1.2 – 1.1.9 (inclusive) of  the MOI;

2.1.2 Provide for an exception in respect of  
shareholders who are not black persons (as such 
term is defined in the B-BBEE legislation), where such 
shareholders held shares at the date of  the new MOI’s 
adoption. This exception was incorporated as there 
are certain shareholders who currently hold shares 
in the company, contrary to the restriction. These 
shareholders will only be entitled to sell their shares to 
black persons.

2.2 Clause 9.9: A penalty has been introduced for a 
transfer to any person who is not a black person (“non-
qualifying shareholder”). If  shares are transferred to 
such a non-qualifying shareholder, the non-qualifying 
shareholder will not be entitled to:

2.2.1 Receive any economic benefit by virtue of  
holding the shares (i.e. no dividends will be payable to 
that non-qualifying shareholder); or

2.2.2 Exercise any voting rights attaching to the shares, 
as the non-qualifying shareholder’s voting rights 
are deemed to have been ceded to the company’s 
nominee.

3. Beneficial ownership requirement

3.1 Clause 14: Beneficial shareholding arrangements 
are no longer permissible. Shareholders must hold the 
shares in their own right, and not as a nominee for 
another individual or entity. This has been amended to 
simplify the B-BBEE ownership analysis in respect of  
the company’s shareholders.

4. Odd-lot threshold

4.1 Clause 17: In light of  the number of  the 
company’s issued shares and the shareholder spread, 
the threshold for conducting an odd-lot offer has 
been increased from 100 shares to 1 000 shares. 
If  exercised, this will provide odd-lot holders with 
the ability to dispose of  their odd-lot holdings on an 
efficient basis and for the company it will, inter alia, 
reduce the complexity and cost of  managing a large 
shareholder base.
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5. Shareholder voting mechanics changed to voting on a poll

5.1 Clause 21: Voting mechanics have been amended such that voting takes place on a poll. The previous MOI 
provided for voting to take place on a show of  hands in the first instance, unless a poll is called for by either at 
least five shareholders, or by shareholders exercising at least 10% of  the voting rights entitled to be exercised on 
a matter, or by the chairperson.

BOARD AND COMMITTEE MEETING ATTENDANCE – 2020/21 FINANCIAL YEAR

Board member
7 August

2020
20 August

2020
2 December

2020
4 March

2020
30 June

2021
13 July

2021

Ms Terresa Sindane* (Chair) √ √ X √ √ √

Mr Mphikeleli Tsie** X √ √ √ √ √

Ms Mokgadi Mogokare* √ √ √ √ √ √

Dr Sihle Sibiya** √ √ √ √ √ √

Mr Tiro Motlogeloa** X X √ √ √ X

Mr Moses Maja# √ √ √ √ √ √

Ms Mazvita Maradzika#  
(Managing director)

√ √ √ √ √ √

Ms Meriam Kekana* N/A N/A N/A N/A X √

* Independent non-executive
** Non-executive
# Executive

Audit and risk committee

Committee member
6 August 

2020
26 August

 2020
24 November 

2020
26 November

 2020
23 February

 2021
23 June

 2021

Mr Mphikeleli Tsie**  
(Committee chair)

√ √ √ √ √ √

Ms Mokgadi Mogokare* √ √ √ √ √ √

Dr Sihle Sibiya** √ √ √ √ N/A N/A

Mr Tiro Motlogeloa** X √ √ √ √ √

Ms Meriam Kekana* N/A N/A N/A N/A N/A √

The audit and risk committee met six times in this financial year and therefore satisfied the King IV™ requirement 
on the minimum number of  meetings required per year for the committee.

REMNOM committee

Committee member
17 November

 2020
26 February

 2021

Dr Sihle Sibiya (Committee chair) √ √

Ms Terresa Sindane √ √

Mr Mphikeleli Tsie √ √

Mr Tiro Motlogeloa √ √
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Social and ethics committee

Committee member
18 November

 2020
25 February

 2021

Ms Mokgadi Mogokare (Committee chair) N/A √

Dr Sihle Sibiya √ √

Ms Terresa Sindane √ √

Investment committee

Committee member
6 August

 2020
12 November

 2020
22 February

 2021
30 March

 2021
18 June 

2021

Mr Tiro Motlogeloa  
(Committee chair)

X √ √ √ √

Ms Mokgadi Mogokare N/A N/A N/A √ √

Mr Mphikeleli Tsie √ √ √ √ √

Ms Terresa Sindane √ √ √ √ √

Dr Sihle Sibiya √ √ √ N/A N/A

CORPORATE GOVERNANCE REPORT continued
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INTRODUCTION
The social and ethics committee is constituted as 
a formal committee in terms of  the Companies Act 
and this report is prepared in compliance with the 
requirements of  the Companies Act. The committee 
operates according to a formal charter which 
contains the terms of  reference, composition, role, 
responsibilities and duties of  the committee. The 
charter is reviewed from time to time.

ATTENDANCE AND COMPOSITION
The committee met twice during the year under 
review and comprised three independent non-
executive directors and the managing director, namely 
Ms Mokgadi Mogokare (chair), Ms Terresa Sindane, 
Dr Sihle Sibiya and invitee Ms Mazvita Maradzika. 
Attendance at the meetings is reflected on page 20. 
The company secretary of  the company served as 
secretary for the committee.

REPORTING FRAMEWORK
The committee has adopted guiding principles in terms 
of  King IV™ together with the requisite requirements 
of  sections 72(4) to (10) read with regulation 43 of  the 
Companies Act. At a national level, the South African 
Constitution, the Companies Act, the Labour Relations 
Act, the Employment Equity Act and the B-BBEE Act 
form the fundamental framework around which the 
committee operates.

The committee has considered the relevant laws and 
regulations applicable to the company’s operations 
during the reporting period and its compliance with 
these. There were no material areas of  non-compliance 
reported that were required to be disclosed. The 
committee is further satisfied that it has fulfilled its 
mandate as set out in the Companies Act, read with 
regulation 43 of  the Companies Regulations and in its 
charter.

ROLES AND DUTIES
The duties of  the committee as outlined in the 
Companies Act include the following:

Social and ethics responsibilities
• Oversee the monitoring, assessment and 

measurement of  the SEI1 Group’s activities relating 
to good corporate citizenship. This includes 
the promotion of  equality; prevention of  unfair 
discrimination; contribution to the development 
of  the communities in which its activities are 
predominantly conducted or within which its 
services are predominantly marketed; and recording 
sponsorships, donations and charitable giving;

• Determine clearly articulated ethical standards 
(code of  ethics, conflict of  interest, anti-fraud) to 
be adopted by the SEI1 Group, thus achieving a 
sustainable ethical corporate culture. This includes 
management of  potential and actual conflicts of  
interest, fraud and corruption;

• Assisted by HR, review the SEI1 Group’s code of  
ethics and compliance incorporated as part of  the 
human resources policy document;

• Monitor and oversee reporting and reduction of  
fraud and corruption;

• Review the adequacy and effectiveness of  the 
SEI1 Group’s engagement and interaction with its 
stakeholders;

• Oversee the monitoring, assessment and 
measurement of  the group’s consumer relationships 
including its advertising, public relations and 
compliance with consumer protection laws;

• Oversee the monitoring of  the group’s labour and 
employment practices, including its standing in terms 
of  the International Labour Organisation protocol on 
decent work and working conditions, the group’s 
employment relationships and its contribution to the 
educational development of  its employees;

SOCIAL AND ETHICS COMMITTEE REPORT

The social and ethics committee is pleased to  
present its report for the year ended 30 June 2021.
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• Monitor and oversee sustainability matters including 
environmental, social and governance (“ESG”) 
matters; and

• Oversee the implementation of  King IV™ as it 
pertains to social and ethics issues.

Transformation responsibilities
• Research, evaluate and make recommendations to 

the board regarding the appropriate nature, extent 
and methods of  implementation of  transformation at 
all levels within the SEI1 Group;

• Create an enabling environment within the group 
which encourages and develops a new way of  doing 
business which embraces and celebrates diversity;

• Develop a skilled and motivated workforce whose 
profile is representative of  the demographics of  the 
country; and

• Report to the board on the transformation work 
undertaken, and the extent of  any action taken 
by management to address areas identified for 
improvement.

FOCUS AREAS FOR THE FINANCIAL YEAR 
ENDED 30 JUNE 2021
During the financial year, the committee carried out, 
inter alia, it is based on what follows:

STAKEHOLDER ENGAGEMENT
The committee in conjunction with the management 
team forged ahead with the implementation of  the 
stakeholder engagement plan which was previously 
approved. Stakeholders in the SEI1 universe can be 
identified by their relationship with the organisation 
and the impact they have on sustainability. These 
relationships are defined as follows: 

• Primary stakeholders are the people or groups 
that stand to be directly affected, either positively 
or negatively, by an effort or the actions of  an 
organisation; and 

• Secondary stakeholders are people or groups that 
are indirectly affected, either positively or negatively, 
by an effort or the actions of  the organisation. 

SOCIAL AND ETHICS COMMITTEE REPORT continued

Key stakeholders might belong to either of  the first two groups. 

SEI1 has identified 
the following 
stakeholders Category Relationship Impact

Shareholders Primary SEI1 shareholders High

Board Primary The board of  directors and its committees High

Staff  members Primary Full-time and temporary employees High/low

Service providers Secondary Banks, assets managers, company secretary, legal 
firms, auditor, IT companies, transfer secretary, 
trading platform/exchange, consultants, etc.

Medium

Regulatory bodies Primary CIPC, Financial Sector Conduct Authority, trading 
platform/JSE, Department of  Trade and Industry, 
etc.

High

Government Primary CIPC and Department of  Labour High

Communities Secondary Residential areas of  shareholders Low

Media Secondary Newspapers, radio, TV, social media followers, etc. Medium
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Low impact: Actions and/or decisions by these stakeholders, whether positive or negative, will have minimal or 
no impact on the sustainability of  the company due to lack of  direct relations with the company. 

Medium impact: Partial or temporary relations with these stakeholders, which can be interchangeable due to 
vast competition for either their services or platforms. As a result, the sustainability of  the organisation will not be 
adversely affected by this grouping of  stakeholders. 

High impact: This group of  stakeholders requires significant attention as this grouping has the power to 
determine the status of  the organisation. Positive management of  this group will typically yield significant 
impact on the perception and outcomes influencing the sustainability of  the organisation around areas of  
compliance, decision-making and alignment. 

During the year SEI1 focused more on matters relating 
to its largest stakeholder, namely shareholders largest 
stakeholder i.e. shareholders.

CIPC engagement
Stakeholders will note that in the previous annual report 
for the year ended 30 June 2020, we reported that 
there were two legal cases that had been raised by the 
CIPC, namely:

• A director delinquency case brought against the 
legacy board and individual directors of  the new 
board appointed in 2017. These matters largely 
relate to non-compliance matters that took place 
between 2014 and 2017, all of  which have largely 
been resolved by the current board; and

• A case of  liquidation raised by the CIPC in 
August 2020 based on the provisions of  section 
108(6) of  the Companies Act.

Both cases are ongoing, however, an end to these 
cases appears to be closer with heads of  argument 
being prepared by the legal counsel of  SEI1 opposing 
both matters. The delay in concluding these cases is 
largely linked to the closure of  the courts due to the 
ongoing COVID-19 pandemic. It is expected that court 
dates will be shared with SEI1’s legal counsel before 
the end of  the first financial quarter for SEI1. The 
board takes these allegations seriously and continues 
to present its representations through legal counsel 
indicating the compliance matters that the current 

board has managed to resolve in order to make the 
business sustainable.

Shareholder engagement with shareholders
• Roadshows: In the previous period, we highlighted 

that SEI1 would conduct roadshow presentations 
in conjunction with Seboka Distributors in order 
to enhance shareholder engagements. Seboka 
Distributors’ operational model is focused on 
roadshow presentations to reach the market for 
product distribution. However, the continued 
lockdown restrictions around public gatherings and 
inter-provincial travel hampered efforts to engage 
with shareholders via roadshows. Despite the 
restrictions, the Seboka Distributors team took part in 
more than 13 official roadshows between 1 July 2020 
and 30 June 2021. The average attendance at 
each roadshow was 21 people. The reach of  the 
roadshows was not as high as we would have hoped, 
largely due to restrictions at venues.

• Virtual AGM: The restrictions around COVID-19 
prompted the teams to look into alternative forms 
of  engagement with shareholders, largely on digital 
platforms. In light of  this, for the first time, SEI1 hosted 
a virtual AGM on 26 March 2021. Admittedly, planning 
a fully virtual AGM was in many ways more challenging 
than an in-person event. The learnings from hosting 
this event virtually were noted and will inform the 
team's assessment of  ideal means of  engaging 
with shareholders using a hybrid combination of  
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be linked to the fact that only 13,18% of  the shareholder 
base are registered to use this digital platform.

• There were minimal trades on the OTC platform 
for the first six months of  the financial period. This 
improved slightly during the last six months of  the 
financial period, with trade data as follows:

 –  5 302 average shares traded;

 –  R3 761 average value of  trades;

 –  R0,75 average trading share price; and

 –  Fair value share price at financial year-end 
was R0,79.

• The trades on the OTC platform are largely sell-side 
trades with limited or no buy-side trades. We note 
the frustration from shareholders that have had long-
standing adverts to sell shares. The SEI1 team is 
looking into the following options to enhance buy-
side trades of  shares:

 –  Acquisition of  strong cash-generative assets to 
boost the attractiveness of  the SEI1 shares;

 –  Corporate action around shares of  SEI1 subject 
to the prerequisite regulatory and compliance 
requirements; and

 –  A detailed market strategy to engage potential 
new shareholders to invest in SEI1.

All efforts are ongoing, with a plan to have some of  the 
listed measures materialise within the current financial 
period.

Dividend payments

Unclaimed dividends continue to be a challenge with 
only 5 636 (21,39%) of  shareholders having received 
their dividend that was declared in the financial 
period to 30 June 2020. The scheme administrators 
are looking at alternative options to allow them to 
make payments to shareholders while also observing 
the FICA requirements as required by legislation. The 
table below shows a reconciliation of  dividends paid 
out as at 30 June 2021:

Description Rand

Dividends declared by 
SEI1(FY2019/2020) 6 940 127

Total payments made to shareholders (1 599 282)

Dividend withholding tax paid over  
to SARS (1 386 072)

Unclaimed dividends to date 3 954 772

Number of  shareholders unpaid to 
date (78,61%) 20 707

digital and traditional platforms while ensuring cost-
effectiveness.

• Digital communications and newsletters: SEI1, 
together with our scheme-appointed administrators, 
Singular Systems, continue to engage with 
shareholders through email, SMS or telephonically 
via voice calls. The teams also make use of  digital 
media platforms such as the OTC platform and the 
SEI1 website and social media pages on Facebook 
and LinkedIn to share information.

• Quarterly newsletters: Maintaining good 
communication with our shareholders is one of  our 
top priorities including that of  being able to be in a 
financial position that allows us to declare dividends 
in line with the necessary compliance and regulatory 
requirements of  a public company. To that end, the 
SEI1 team established quarterly newsletters from 
December 2020 that provide insights on investment.

FICA verification and share register verification

FICA verification is a requirement for all shareholders to 
be able to trade on the OTC platform and also to allow 
shareholders to receive dividends or other payments 
related to the trade of  shares. This is a standard 
requirement for all financial service provider-registered 
businesses such as Singular Systems. The FICA 
process managed by Singular Systems also allows the 
continual update of  the share register which assists 
in verifying shareholder information. Since Singular 
Systems commenced with the FICA verification process 
in early 2020, the following has been noted:

• Limited uptake by shareholders to provide FICA 
documentation to allow for trading on the platform 
which reduces the extent of  utilisation of  the trading 
platform. At financial year-end, 3 473 shareholders or 
13,18% of  the total shareholder base had provided 
their FICA documents.

 –  The SEI1 team is working with Singular Systems to 
look at alternative processes where shareholders 
can obtain FICA verification and then receive any 
unclaimed dividends that may be outstanding.

 –  The current share register is maintained monthly 
by the transfer secretaries and the FICA process 
is a parallel one but compliments the maintenance 
of  the share register.

OTC platform utilisation and trades

SEI1 shares have been tradeable on the Singular 
Systems OTC platform since January 2020. As with 
the process around digital adoption, the uptake and 
utilisation of  this platform has been limited. This can also 

SOCIAL AND ETHICS COMMITTEE REPORT continued
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KEY FOCUS AREAS FOR THE YEAR AHEAD
The key focus areas for the committee for the financial 
period to 30 June 2022 will include:

Sustainability
• Introduce, where possible, globally accepted best 

practice measures for sustainability reporting; 

• Continued engagement with the CIPC around legal 
matters with a view to close on open matters;

• Roll-out of a revised shareholder communication plan 
incorporating digital platforms and traditional roadshow 
presentations in line with COVID-19 protocol;

• Improve transformation reporting; and

• Develop and approve the SEI1 Group’s overall ESG 
strategy.

Environmental, health and safety (COVID-19)
• The health and safety of  our team, our stakeholders 

and our communities are key priorities. Accordingly, 
the SEI1 Group is accustomed to safeguarding 
its environments against bacteria through strong 
operational and hygiene protocols which comply 
with industry best practice. As lockdown restrictions 
are lifted, the SEI1 Group will continue to implement 
these rigorous controls and intensify these regimes 
as appropriate;

• An extensive communication programme has been 
implemented across the SEI1 Group’s operations 
to ensure that all relevant information regarding 
the pandemic is distributed to employees and 
stakeholder partners on an ongoing basis; and

• Strict protocols have been implemented in terms of  
social distancing and remote working.

Mokgadi Mogokare
Social and ethics committee chairperson

9 December 2021

The total dividend paid equates to a total of  
5 636 shareholders that have been paid out since the 
dividend was declared or approximately 21,39% of  
shareholders that have received their dividends. Plans 
for the new financial period will focus on corporate 
action to manage shares but also contact tracing to 
ensure that those that have not received their dividend 
can receive this.

ETHICAL CONDUCT
The committee initiated a review of  a long-outstanding 
matter pertaining to fraud allegations that were raised 
at the AGM in 2018 relating to two executive directors 
that had been employed by SEI1. The ground work and 
processes were initiated at committee level and the 
matter was then assessed by the REMNOM committee 
and ultimately at board level where the matter was 
concluded accordingly.

GOOD CORPORATE CITIZENSHIP
The committee approved revisions to the SEI1 Group’s 
corporate social investment (“CSI”) policy to ensure 
particular focus on women and youth projects. The SEI1 
Group team took part in the following CSI initiatives:

 –  Donated 60 pairs of  school shoes as part of  a 
school shoe drive and donated sanitary pads for 
Grade 7 learners at Mathaga Primary School in 
Soshanguve;

 –  Donated educational story books for ages three 
to seven and participated in part of  the renovation 
of  a reading/playroom by donating paint and 
assisting in the painting of  this reading/playroom 
at Holy Cross Edu Care Centre in Soshanguve;

 –  Donated knitted uniforms as partner of  the winter 
warmer drive to students at Reshomile Primary 
School in Diepsloot;

 –  The knitted uniforms donated were sourced 
from RefMoloi Textiles, a women-run cooperative 
that offers garment-making and training with 
a focus on school uniforms, school shoes and 
personal protective equipment and that assists in 
employing women from various communities.

Not only does SEI1 aspire to become a global 
empowerment partner, the board and management team 
at SEI1 hope to contribute positively to the communities 
around us, especially those communities where our 
shareholders are from and who have continued to 
support our business.
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AREA OF FOCUS FOR 2022
During the 2022 financial year, the REMNOM 
committee will focus on the following forward-looking 
considerations:

• Introduction of  employee benefits (medical aid and 
retirement funding for SEI1 employees) to improve 
employee retention;

• Review the short-, medium- and long-term impact of  
the COVID-19 pandemic on reward principles and 
our ability to attract, retain and motivate employees; 
and

• Review the performance targets and measures for 
the annual STI plan to ensure value for money.

VOTING OUTCOMES
Results of  voting at the 2020 AGM held on 
26 March 2021 indicate that:

• 90,696% voted in favour of  the remuneration policy; 
and

• 90,188% voted in support of  the non-executive 
directors’ fees.

VOTING AT THE AGM FOR THE 2021 
FINANCIAL YEAR
In line with King IV™, at the 2021 AGM, shareholders 
of  the company will be allowed to pass separate non-
binding advisory votes on the remuneration policy and 
implementation report.

The REMNOM committee remains committed to 
ongoing engagement with shareholders and welcomes 
comments shareholders may wish to provide.

Non-executive directors’ fees for the 2021 financial 
year were put to shareholders through special 
resolution as recommended by the Companies Act. 
These are detailed in part three of  our report.

PART ONE
BACKGROUND STATEMENT
As an investment holding company, SEI1 views 
sustainable growth in our diversified investment 
portfolio and dividend yield as key metrics for delivering 
value to our shareholders. This is aligned with the 
philosophy that employees are rewarded where value 
creation is demonstrated.

Our remuneration policy is detailed in part two of  
this report, and the implementation in part three, per 
King IV™.

ACTIVITIES UNDERTAKEN DURING 2021
The weak macro environment, characterised by the 
COVID-19 pandemic and lockdown regulations, 
persisted during the financial year and seriously 
affected some of  our investee company operations 
and potential earnings.

Despite this, all of  our employees could continue 
working using a hybrid model of  working remotely 
and in the office during the pronounced COVID-19 
lockdown levels, and SEI1 and its 100% subsidiary, 
Seboka Distributors, continued to pay full salaries to 
all employees.

In the 2021 financial year, the REMNOM committee 
undertook the following activities:

• Approved the remuneration philosophy and policy;

• Approved the performance management framework 
and policy;

• Approved the workforce plan to insource SEI1’s 
core positions;

• Updated the HR policy manual with the legislated 
leave provisions;

• Reviewed the fees for non-executive directors since 
2017; and

• Appointed an additional independent non-executive 
director to ensure that the board is properly 
constituted.

REMUNERATION AND NOMINATIONS 
COMMITTEE REPORT 

SEI1’s remuneration philosophy is guided by its 
business strategy. Its short- to long-term approach is to 
deliver value to its shareholders by increasing revenue, 
decreasing operating costs and maximising profits.
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• Oversee the preparation and recommendation of  
the remuneration report for inclusion in the annual 
report; and

• Ensure that we put two separate non-binding advisory 
votes by shareholders at the AGM for the remuneration 
policy and remuneration implementation report.

Remuneration elements
SEI1 has two remuneration components, namely 
fixed remuneration (which currently does not include 
benefits) and a STI in the form of  a performance bonus.

The following remuneration principles and elements 
apply to all employees of  SEI1. The details of  the 
components are:

• Total guaranteed package (“TGP”) – a total cost 
to company package calculated based on the job 
grade and market value. The TGP currently excludes 
any benefits.

• STI – A cash bonus based on the achievement 
of  agreed individual performance and company 
performance and profit targets.

Non-executive directors’ fees
Non-executive directors are not permanent employees, 
and do not receive any benefits associated with 
permanent employment and do not participate in the 
company’s STI plans.

Furthermore, independent non-executive directors 
have no interest, position, association or relationship 
which, judged from the perspective of  a reasonable 
and informed third party, can influence unduly or 
cause bias in decision-making in the best interest 
of  SEI1.

Through the company secretariat, the independence 
of  our non-executive directors is reviewed annually, in 
line with King IV™.

The non-executive directors are paid a fixed board fee 
to recognise their responsibility on the board and as 
members of  the various committees. 

The approved fee structure payable to non-executive 
directors for the year ended 30 June 2021 is presented 
below. (as per special resolution number 1 contained 
in the notice to shareholders and voted on at the eighth 
AGM held virtually on 26 March 2021).

PART TWO
OVERVIEW OF THE REMUNERATION 
POLICY
Our remuneration policy provides an overview of  
SEI1’s remuneration principles for the organisation. 
The REMNOM committee has presented this report to 
the board for approval. It will be put to a non-binding 
advisory vote by shareholders at the next AGM.

Governance
The committee acts in accordance with the delegated 
authority of  the board, making recommendations 
to the board for its consideration and final approval. 
The committee’s role is to ensure fair and responsible 
remuneration through policy development and 
implementation. In addition, the committee ensures 
that the disclosure of  remuneration is accurate and 
transparent. Ultimate responsibility remains with the 
board.

For the year under review, the members of  the 
committee were:

• Dr SS Sibiya (Chairperson)

• Mr T Motlogeloa (Non-executive director)

• Mr MS Tsie (Independent non-executive director)

• Ms TN Sindane (Independent non-executive director)

During the year, the committee formally met twice. 
Attendance is set on page 19.

The mandate as per the terms of  reference of  the 
committee include: 

The nomination functions:

• Assist the board with the process of  identifying 
suitable candidates for appointment;

• Ensure the establishment of  a formal and transparent 
process for the appointment of  senior employees;

• Evaluate the performance of  the board; 

• Ensure succession plans for the board and 
managing director. 

• Remuneration functions; 

• Oversee the establishment of  a remuneration policy 
for the group;

• Oversee the fair, responsible and transparent setting 
and implementation of  remuneration of  all employees;

• Solicit advice from remuneration consultants and 
recommend the fees of  non-executive directors for 
approval by shareholders at the AGM;
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REMUNERATION AND NOMINATIONS COMMITTEE REPORT continued

Monthly fixed fee payable

Details
Figures in Rand

Proposed fee for the 
year ending

2021 2020

Chairperson 20 630 17 939

Member (chairing one or more committee) 19 733 17 939

Member (not chairing any committee) 17 939 17 939

The committee has reviewed and recommended the fees payable to the non-executive directors, having had due 
regard to the findings of  non-executive directors’ fee trends by SEI1’s remuneration consultants.

The proposed fee levels indicated above ensure that the remuneration of  the non-executive directors is aligned to 
the increased level of  responsibility placed on members chairing the board and the respective sub-committees.

Non-binding advisory vote on the remuneration policy
The remuneration policy was subject to an advisory vote by shareholders at the AGM for the 2021 financial year. 
This policy was approved in the current year AGM.

PART THREE
IMPLEMENTATION REPORT
The remuneration implementation report details how the remuneration policy was implemented during the 2021 
financial year.

Appointment of executive and non-executive directors
• The appointment of  the managing director in July 2020.

• One independent non-executive director was appointed during the financial year.

Termination of executive employment
• There were no payments in terms of  termination of  executive employment during the financial year.

Remuneration of executive management
The remuneration received for each member of  executive management, as well as the elements that make up this 
total for the reporting period, is provided in the table below:

Figures in Rand

Salary
Other 

benefits
Pension 
benefits Incentive

Total single 
figure of 

remuneration

2020/2021

M Maradzika* 1 440 000 – – – 1 440 000

M Maja** 780 000 9 826 – – 789 826

* Ms Mazvita Maradzika was appointed as managing director of  SEI1 on 6 July 2020.
** Mr Moses Maja in his capacity as the managing director of  Seboka Distributors Proprietary Limited.
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Non-executive directors’ fees
The fees paid to non-executive directors are disclosed in the table below:

Figures in Rand

Services to the company

2021 2020

Name

TN Sindane 215 268 214 746

SS Sibiya 215 268 214 746

T Motlogeloa* 215 268 585 051

MS Tsie 215 268 214 746

MO Mogokare 215 268 143 512

MM Kekana** 53 817 –

* Mr Tiro Motlogeloa served as acting managing director in the 2020 financial period.
** Ms Meriam Kekana was appointed to the board on 1 April 2021.

Dr Sihle Sibiya
REMNOM chairperson

9 December 2021
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INVESTMENT COMMITTEE REPORT

INTRODUCTION
SEI1, as with all other companies, continues to 
navigate through these tumultuous times with the 
ongoing COVID-19 pandemic. The financial period to 
30 June 2021 started off  at a time where the South 
African economy was emerging from the effects of  
the initial hard lockdown that had been declared in 
March 2020.

Even though the lockdown was gradually lifted as the 
financial year progressed, overall business confidence 
within the South African economy slumped to an all-time 
low and consumption suffered as consumers struggled 
to make ends meet amid widespread job losses 
and salary cuts. Economies were pushed into deep 
contraction as aggregate output levels plummeted and 
economies shrank on an unprecedented scale. Still, 
while significant damage has been done to the South 
African economy as illustrated by it shrinking by about 
approximately 7% in 2020, it is expected that the South 
African economy will rebound in real GDP growth to 
around 4% in 2021.

The road to economic recovery remains a long one 
given the challenges that the economy already faced 
prior to the COVID-19 pandemic in 2020. As we move 
into the new financial year, the improvement in global 
trade conditions, as vaccination programmes allow for 
the further easing of  restrictions and for the recovery 
to gain traction and culminate in improved import 
demand, should render further assistance to South 
Africa’s economic recovery. Turning locally, we have 
seen a massive drive to ensure that our vaccination 
programme gets off  the ground. Government with its 
private sector partners have ensured that momentum 
is created and maintained to ensure the target to 
administer at least one dose of  COVID-19 vaccine to 
35 million of  its 60 million people by Christmas is met.

South Africa is worst affected by the coronavirus 
pandemic on the African continent in terms of  
recorded infections and deaths and is experiencing 
a “third wave” of  infections. To date, South Africa has 
administered total doses of  up to 27 million to date.

KEY HIGHLIGHTS
The financial period under review was the first year 
in which the multi-asset investment strategy was fully 
rolled out focusing on unlisted investments that would 
ultimately build up to be a key source of  returns for 
SEI1.

The SEI1 investment portfolio is split into three main 
categories, namely:

• Unlisted equity investments held via subsidiaries;

• Semi-listed investments; and

• Listed investments.

The high-level overview of  these investments is 
included in the sections that follow.

UNLISTED INVESTMENTS PERFORMANCE
The roll-out of  this strategy is firmly underway with 
four new investments concluded as of  financial year-
end. The unlisted equity investment portfolio consists 
of  four investments which were all concluded in the 
current financial period except for Seboka Distributors. 

The investment committee is pleased to present its 
report for the year ended 30 June 2021.
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Investments to date are as follows:

Investee company Shareholding Company overview

Seboka Distributors* 100% equity Seboka Distributors is a direct selling company with a select range 
of  consumable products. Seboka selects products that have high 
purchase frequency.

Ara Indigenous 
Proprietary Limited 
(SEI1 Manufacturing)

23% equity Investment in a start-up whose product offering uses indigenous 
medicinal plants as the key ingredient in their products. The current 
focus is on a range of  quality Imphepho soap products, targeting the 
local mass market and products are sold via Takealot with growth 
expected in other channels.

Zama Finance  
(SEI1 Financial 
Services)

30% equity Zama Finance is a registered credit provider, operating in the 
microlending space providing short-term loans to lower to middle 
market customers.

Salient aspects of  the business include:

• The business has 11 branches located across KwaZulu-Natal 
in lower income and rural areas. These branches are usually 
near major transportation routes, at local town centres and near 
government grant distribution points.

• Zama Finance’s target market is the lower LSM demographic that 
receives grant funding or does not make enough income to obtain 
credit from mainstream institutions.

Riverside 
Developments  
(SEI1 Services)

Debt instrument Riverside Developments is a property development company that will 
develop retail property whose lease rentals are anchored by USave, 
a Shoprite model store. The long-term plan is for SEI1 to identify 
additional sites in conjunction with Riverside Developments to develop 
further USave stores in underserved areas.

* Liquidation of  Seboka Distributors 31 August 2021.

The Seboka Distributors business model was funded by SEI1, the sole shareholder of  Seboka Distributors. 
Unfortunately, due to unfavourable conditions which made it impossible for the Seboka Distributors business 
to succeed, in particular, the conditions associated with the COVID-19 pandemic and the resultant lockdown 
conditions, the business discontinued operations on 31 August 2021.

The current conditions have made it impossible to do direct marketing of  the business, therefore negatively 
impacting its ability to generate revenue. The continued funding from SEI1 was not feasible hence the difficult 
decision to discontinue operations.

As an investor, we continue to look at opportunities that yield the desired returns. We maintain a long-term view 
and are confident that the impact of  ongoing economic and political events will not erode the value in our unlisted 
investment portfolio.
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INVESTMENT COMMITTEE REPORT continued

SEMI-LISTED B-BBEE PORTFOLIO PERFORMANCE
The table below shows the fair value of  the semi-listed B-BBEE share schemes in which SEI1 participates as at 
30 June 2021. The transaction terms of  these investments are set out in the individual scheme terms.

B-BBEE investments No of Shares Share Price
R

30 June 2021
R

MTN Zakhele Futhi 334 961 15,50 5 191 896

Phuthuma Nathi 77 500 142,00 11 005 000

Sasol Khanyisa 15 588 115,00 1 792 620

Sasol SOLBE1 1 559 115,00 179 285

Total 18 168 801

LISTED INVESTMENT PORTFOLIO PERFORMANCE
Listed investment portfolio objectives
Selective Empowerment Investments 1 Limited is a moderate to high-risk investment, with the primary objectives 
of  capital preservation and long-term capital appreciation. It has a benchmark of  CPI+6% over a rolling 36-month 
period (the benchmark until September 2018 was the All Share Total Return Index). The portfolio’s investments may 
include both listed investments such as equities, property, bonds and cash as well as unlisted investments.

Listed investment portfolio commentary
The portfolio’s asset allocation has been opportunistically managed to migrate away from capital preservation only 
to risk seeking to boost capital returns generation. Current positioning remains well diversified across asset classes 
with increased probability for maximum return participation. The structural asset allocation evolution shown in the 
chart below indicates that the allocation to equities was increased by 9%.

Portfolio exposure evolution
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All asset classes within the portfolio continued to experience positive momentum post the onset of  the COVID-19 
pandemic, with the portfolio equity component generating the highest return of  27% for the year. The portfolio’s 
fixed income exposure contributed 11,33% over the same period.

Fixed income exposure continues to form an integral part of  the asset allocation as it complements the capital 
growth strategy the portfolio has adopted by providing a constant cash flow option through coupon payments. 
The hunt for higher-yielding instruments is a relentless effort in the current low return environment. To this end, an 
opportunity to boost the portfolio's earnings by rebalancing the fixed income component has been identified and 
it is expected to increase the fixed income yield by 2%.

A breakdown of  the underlying holdings within the fixed income portion of  the portfolios is as per the table below:

Table 1 

Top10 fixed income holdings

Code Issuer
Weight 

%

AGT01 Absa Bank 21,70

ZPLP Zambezi Platinum Rf  Limited 4,72

SBK23 Standard Bank 3,47

BGL19 Absa Bank 2,04

NAM01 Republic of  Namibia 2,00

LBK24 Land and Agricultural Development Bank of  South Africa 1,78

LGL09 Liberty Group 1,44

ABKI03 African Bank 1,30

COT01 City of  Tshwane 1,06

LHL28 Letshego Holdings 1,06

The portfolio maintains its design in that should the need for liquidity arise, a sale of  assets in an environment 
of  unfavourable prices is least likely to get triggered. The deliberate security selection strategy of  exposing the 
portfolio to high dividend yielding and high coupon paying counters continued to produce meaningful results for 
the portfolio. Over the 12 months, the portfolio experienced a sustained flow of  income with dividends making up 
25,8% of  total income, and interest and coupon payments contributing just under 75% (see table 2).

The fixed income holdings generated a 2% capital gain above the aggregate yield of  9%. The exposure to inflation-
linked securities was kept intact, as these securities add value on a real basis. The exposure to short-dated floating 
rate securities under a year continued to benefit the portfolio, however, the current interest rate environment 
necessitates a rebalance into higher-yielding paper.

Income receipt – July 2020 – June 2021 
Table 2

Income received Figures in
Rand

Fixed income 3 507 641,03

Dividend 1 220 458,27

Total income 4 728 099,30



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

34

INVESTMENT COMMITTEE REPORT continued

A breakdown of  the underlying holdings within the equity asset class portion of  the portfolios is as per the table 
below:

Table 3

Top10 equity income holdings

Code Issuer
Weight 

%

AGL Anglo American Plc Resources 9,76

BHP Bhp Group Plc Resources 5,92

GLN Glencore Xstrata Plc Resources 4,18

NPN Naspers Limited-N Shs Industrials 3,70

ANG AngloGold Ashanti Limited Resources 1,88

SHP Shoprite Holdings Limited Industrials 1,87

CFR Compagnie Financière Richemont Sa Industrials 1,83

PRX Prosus Industrials 1,73

SAP Sappi Limited Resources 1,72

OMU Old Mutual Limited Financial 1,55

The portfolio’s equity component continued to be biased to an overweight position in the resources sector. This 
resource’s theme is almost double the resources exposure within the FTSE/JSE Capped Shareholder Weighted 
Index, of  27% which is regarded as the fund’s equity benchmark (see chart 1).

SEI1 equities versus benchmark weights (%)

     SEI equities

    J433

0

10

20

30

40

50

60

ResourcesIndustrialsFinancials

18,6

29,0 30,2

43,9

51,3

27,0

Chart 1 – Capped shareholder weighted all share (J433) 
The Capped SWIX All Share Index consists of  the companies in the SWIX All Share Index (J403), with weightings 
capped at 10% to reduce concentration risk.

The portfolio’s equity component exposure has 70% allocated to resources, and this has remained unchanged 
year-to-date. The equity allocation has returned 13% over the first six months of  the year, because of  this bias 
towards resources. The portfolio has benefited from its exposure to diversified miners, with exposure to coal mining 
generating significant returns in the month of  June.
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Portfolio returns

Percentage
% CPI+6%

Period

One month (1,97) 1,16

Quarter 0,88 2,93

Six months 8,13 4,89

One year 17,78 9,20

Two years per annum 9,83 9,91

Since inception (August 2018) per annum 9,02 10,02

Portfolio key highlights in the past 12 months

The portfolio’s equity protection structure expired in mid-September 2020. The elevated levels of  buying insurance 
at the time led to a review, delay and postponement of  renewing protection structure. The situation has since 
changed in that Ensemble Capital is seeking out value trades, particularly for the concentrated resources theme.

The portfolio asset allocation was rebalanced in the middle of  the first quarter of  2021, with the equity exposure 
increasing from circa 40% to 60% and the fixed income component reducing to circa 40%.

Over the third quarter, R12,2 million was withdrawn from the portfolio. The cash withdrawn was funded from fixed 
income security maturities, coupons and dividends. The timing of  the withdrawal was consolidated with a switch in 
asset allocation to aim for more capital gains as interest earnings have dropped to sub-optimal levels.

Summary portfolio balances and movements – July 2020 to June 2021

Market value allocation 30 June 2020 Market value allocation 30 June 2021
Total R100 million Total R100 million

    45%         Local equity

    39%        Local bonds

    16%        Local cash

    57%         Local equity

      6%        Local bonds

    37%        Local cash

The portfolio had a market value of  R100,3 million at the end of  June 2020 and had total outflows of  R20,2 million, 
closing with a market value of  R95,3 million meaning that the portfolio had grown by R15,2 million for the past 
12 months.

The portfolio has returned 17,78% over the annual period ending 30 June 2021, compared to the CPI+6% 
benchmark, which returned 9,20%.
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INVESTMENT COMMITTEE REPORT continued

Since the strategic change in the portfolio’s return 
drivers in August 2019, the portfolio has generated 
an after-cost return of  9,02% per annum versus 
the CPI+6% target of  10,02%. From a cumulative 
perspective, the portfolio has grown by 28,65% versus 
the CPI+6% target of  31,13%.

We believe that a higher allocation to the equity 
asset class is better suited to achieve higher capital 
appreciation over the long term. Despite the low 
interest rate environment, it is our view that the current 
allocation of  43% to fixed income assets and 57% 
equities is moving in the right direction in terms of  
strategic asset allocation which is 75% equities and 
25% fixed income. At current asset allocation levels, 
however, we believe it is enough to meet the cash flow 
needs of  SEI1, as well as improve the probability of  
achieving long-term return objectives.

CONCLUSION
The journey to create value for all stakeholders started 
with the change of  strategy in 2019. We, as mentioned, 
have not escaped the effects of  the pandemic but we 
are aware that there are pockets of  opportunity in such 
times, and we aim to source these opportunities to 
deliver value.

The SEI1 management team has shown great resilience 
in navigating the pandemic and ensuring that we stay 
the course. We are mindful of  the challenges that 
existed and that will continue to exist, but our strategy 
puts us in a place where we will see great growth and 
value created.

Tiro Motlogeloa
Investment committee chairperson

9 December 2021
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RISK MANAGEMENT FRAMEWORK

The board assessed the organisation and functioning of  the internal risk management and control systems and the 
outcome of  this assessment was discussed with the audit and risk committee.

GROUP RISK MANAGEMENT REPORT

RISK APPETITE
The board is responsible for setting risk appetite and 
tolerance. SEI1 Group’s investment growth strategy 
includes investing in a diversified investment portfolio 
consisting of  listed investments and identifying suitable 
unlisted investments within industry sectors of  choice. 
The current investment strategy has evolved from a 
previously high-risk investment portfolio to a diversified 
portfolio. Investment instruments used include equity 
and debt or a combination thereof. The acquisition 
criteria and targets are clearly defined and outlined 
via an investment strategy and investment monitoring 
framework. Within the defined strategy, the SEI1 Group is 
prepared to take a risk in a responsible and sustainable 
way that is in line with the interests of  all stakeholders.

In assessing risk appetite, SEI1 considers its key values 
which include accountability, integrity, commitment 
and creative thinking. Embedding this into the 
organisational culture on a day-to-day basis ensures 
that the SEI1 Group can deliver expected returns and 
meet the expectations of  our stakeholders. 

Underpinned by its key value of  accountability, the 
SEI1 Group strives to comply with applicable laws 
and regulations. This further sets the parameters of  
the group’s risk appetite. The SEI1 Group considers 
it crucial that it correctly applies the relevant tax 
laws and industry-specific standards while also fully 
complying with these laws as to their objectives and 
purpose. The SEI1 Group involves specialist teams 
(both internal and external) for complex topics and 
advice to minimise the risk of  non-compliance.

The SEI1 Group adopts a moderate financial policy 
ensuring proper equity and debt management 
and maintenance of  a strong financial profile. The 
company’s appetite for any finance-related risk is 
moderate and the SEI1 Group is willing to mitigate the 
risk factors involved. The board, however, will review 
the company’s appetite for finance-related risks in line 
with opportunities that the company may come across.

The audit and risk 
committee is responsible 
for overseeing that an 

appropriate risk management 
policy in line with industry 

standards is in place

The board is ultimately 
responsible for risk 

management

Executive management is 
responsible for day-to-day 

risk management

MonitorManageAssessIdentify

The SEI1 Group regards risk management as integral to 
the company’s growth strategy and sustainability. Risk 
management further ensures our strategic objectives are 
met by balancing the risks and value creation. The risk 

management policy is in accordance with industry practice.
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SEI1 GROUP RISK HEAT MAP
The key risks identified during the financial period under review are highlighted below in the risk heat map. The risks 
are mapped according to the impact of  the risk and the probability of  occurrence of  the identified risk. Any risk 
deemed medium impact and medium probability of  occurrence is considered within tolerance levels.

1 CIPC litigation

2 Confidential information leaks

3
Sustainability of  Seboka Distributors  

i.e. going concern

4 Sustainability of  SEI1 i.e. going concern

5 Market value of  investment portfolio

6 Group financial reporting 

7 Integrity of  fixed asset register

8 Shareholder verification and trading

9 Shareholder engagement and activism

10 Company reputation management

11 Directors’ liability cover

12 Compliance with laws and regulations
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15 Service providers: delivery and costing

16 Security of  assets
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SEI1 GROUP RISK DASHBOARD
The table below highlights the SEI1 Group risk dashboard for the financial year ending 30 June 2021. The table also 
shows where the risks are placed in terms of  the SEI1 risk tolerance levels. 

Rank Identified risk Risk description Risk level Risk tolerance

1 CIPC litigation Risk of  continued pursuance of  litigation 
by the CIPC for director delinquency and 
liquidation of  the company.

High-high Out of  
tolerance

2 Confidential information 
leaks

Risk that confidential information pertaining 
to governance matters is breached.

High-high Out of  
tolerance

3 Sustainability of  
Seboka Distributors i.e. 
going concern

Ability of  Seboka Distributors to generate 
enough revenue to meet its operational 
and capital costs both in the short and 
long term.

High-high Out of  
tolerance

4 Sustainability of  SEI1 
i.e. going concern

Ability of  the company and its subsidiaries 
to generate enough revenue to meet its 
operational and capital costs both in the 
short and long term. 

Medium-
medium

Within 
tolerance

GROUP RISK MANAGEMENT REPORT continued
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Rank Identified risk Risk description Risk level Risk tolerance

5 Market value of  
investment portfolio

Risk of  declining market value of  the 
investment portfolio due to allocation of  
funds to asset classes not generating 
adequate returns.

Medium-
medium

Within 
tolerance

6 Group financial 
reporting

Risk that the SEI1 Group financial reports 
are not accurate due to lack of  submission 
of  financial information from subsidiary 
companies.

Medium-
medium

Within 
tolerance

7 Integrity of  fixed asset 
register

Risk that assets are not properly recorded 
when purchased or removed when 
disposed of.

Medium-
medium

Within 
tolerance

8 Shareholder verification 
and trading

Risk that the shareholders are not fully 
FICA-compliant thus impacting OTC 
Express platform trading and the extent 
to which outstanding dividends can be 
paid out. 

Medium-low Within 
tolerance

9 Shareholder 
engagement and 
activism

Risk that there is shareholder activism and 
lack of  buy-in to the company strategy due 
to limited engagement with shareholders. 

Medium-low Within 
tolerance

10 Company reputation 
management

Inability by the company to effectively 
manage reputation.

Medium-low Within 
tolerance

11 Directors’ liability cover Risk that there is no specialised insurance 
cover in place to indemnify directors and 
officers of  the company due to ongoing 
CIPC litigation.

Medium-low Within 
tolerance

12 Compliance with laws 
and regulations

Risk that the SEI1 group of  companies may 
be unable to comply with the prescripts of  
required laws and regulations such as the 
Companies Act and International Financial 
Reporting Standards.

Low-low Within 
tolerance

13 Board effectiveness Risk that the board of  directors and its 
committees may not be able to meet the 
interests of  the company and as a result 
fall short of  fulfilling their fiduciary duties 
which may result in a fractured governance 
environment.

Low-low Within 
tolerance

14 Employee engagement 
and retention

Inability to retain skilled employees and to 
keep employees engaged.

Low-low Within 
tolerance

15 Service providers: 
delivery and costing

Risk of  non-delivery of  services against 
service contracts.

Low-low Within 
tolerance
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GROUP RISK MANAGEMENT REPORT continued

Rank Identified risk Risk description Risk level Risk tolerance

16 Security of  assets Risk that equipment and furniture in the 
office is damaged or stolen if  there is a 
security breach.

Low-low Within 
tolerance

SEI1 GROUP RISK RESPONSE
The table below highlights risks identified and the risk response strategy together with an assessment on internal 
control effectiveness. There are external factors outside the scope of  internal controls within the business thus 
making internal controls within the SEI1 environment not applicable to some specific risks that are largely influenced 
by external factors.

Internal control effectiveness scales are defined below as follows:

Internal control 
effectiveness Description

Effective The control design meets the control objective, and the control is operating most of  the time.

Partially effective The control design mostly meets the control objective and/or the control is normally 
operational but occasionally is not applied when it should be, or not as intended.

Ineffective The control design does not meet the control objective and/or the control is not applied or 
is applied.

Rank Risk name Risk response strategy
Internal controls 
effectiveness

1 CIPC litigation • Continuous engagement with legal counsel 
to ensure that all matters pertaining to court 
hearings are resolved timeously and that all 
supporting information is also provided. 

• Ensure necessary governance frameworks are 
updated and in place to ensure efficient and 
compliant business operations. 

Partially effective

2 Confidential information 
leaks

• Password encrypted electronic documents. 

• Use of  digital copies of  confidential information 
versus use of  hard copy information.

• Secure storage of  hard copy files with 
confidential information. 

Partially effective

3 Sustainability of  
Seboka Distributors i.e. 
going concern

• Revised operational model that realistically 
assesses revenue streams, costing model, 
critical services required for operations to 
ensure that revenue being generated can 
match the cost structure to ensure a sustainable 
business.

• Recruitment of  a fixed-term sales and marketing 
specialist to drive the sales and marketing 
strategy of  the business.

Partially effective
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Rank Risk name Risk response strategy
Internal controls 
effectiveness

4 Sustainability of  SEI1 
i.e. going concern

• Development of  a strong revenue-generating 
unlisted investment pipeline that has been 
modelled into a five-year business model that 
ensures that the risk of  revenue generation 
is managed and that where there are dips in 
returns, these can be managed based on the 
investment profile and structure of  investments 
in place. 

• Budget development and monitoring thereof  
that ensures that there is an efficient cost 
model with limited withdrawals from the listed 
investment portfolio.

Partially effective

5 Market value of  
investment portfolio

• Rebalancing of  the investment portfolio on a 
quarterly basis or as required in conjunction 
with the asset managers to ensure tax-
efficient rebalancing of  funds to asset classes 
generating a high return. Conservative hedging 
policy on the listed investment portfolio.

• Development of  five-year business model 
that leverages off  utilising debt for unlisted 
investments to limit withdrawals for new 
investments and opex from the listed investment 
portfolio thus improving the yield of  return from 
the portfolio. 

Partially effective

6 Group financial 
reporting

• Sourcing of  in-house financial accountant to 
ensure that all financial reporting processes 
are up to date daily and that filing of  financial 
records is done as transactions take place.

Partially effective

7 Integrity of  fixed asset 
register

• Develop a clear fixed asset policy in line with 
procurement policy.

• All assets purchased recorded and depreciated 
accordingly in the books.

• Monthly management of  the fixed asset register 
and physical verification of  high-value items.

Partially effective

8 Shareholder verification 
and trading

• Partnership with third parties to positively 
identify and verify shareholder information. 
Singular Systems has partnered with credit 
bureaus to get positive data on shareholders 
to complete the FICA verification process that 
allows for trades.

Partially effective

9 Shareholder 
engagement and 
activism

• Partnership with Singular Systems to resolve 
enquiries from shareholders and to channel 
communication to SEI1 shareholders.

• Revised communication and stakeholder plan 
in place that ensures accurate information is 
shared with shareholders using channels that 
will ensure shareholders receive the information.

Partially effective
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GROUP RISK MANAGEMENT REPORT continued

Rank Risk name Risk response strategy
Internal controls 
effectiveness

10 Company reputation 
management

• Implementation of  stakeholder engagement 
plan with adequate crisis management and 
response plan. Developing adequate PR and 
communications strategy.

Partially effective

11 Directors’ liability cover • Ensure enhanced good governance practices. 

• Ensure clearly defined delegation of  authority for 
operational matters and strategic matters.

Partially effective

12 Compliance with laws  
and regulations

• Development of  a robust regulatory and 
compliance risk management framework that 
ensures that internal controls are in place and 
followed and that compliance reporting timelines 
are adhered to.

Effective

13 Board effectiveness • Board induction.

• Board evaluation every two years.

• Board training.

• Appointment of  an independent chairperson 
and deputy chairperson.

• Development of  a board succession plan.

Effective

14 Employee engagement 
and retention

• Development and monitoring of  employee 
performance contracts to assess employee 
engagement within the business and to measure 
performance against KPIs. 

• Implementation of  the remuneration policy 
to ensure that employees are adequately 
incentivised. 

• Explore flexible working arrangements or 
changing workforce dynamics and needs.

Effective

15 Service providers: 
delivery and costing

• Adoption of  a procurement policy.

• Adoption of  procedure manuals.

• Negotiation of  terms/fees before contracting.

• Establishing KPIs on contracts and monthly 
monitoring of  deliverables.

Effective

16 Security of  assets • Ensure safety protocol is developed for the office 
in conjunction with the lessor. 

• Insurance policies to cover against theft and 
ensure that all assets are recorded in the fixed 
asset register.

• Supervision of  visitors in the office.

Effective

CONCLUSION
The risk management process and related internal controls in place allow the board, through the management 
team, to identify risks as they arise and determine an appropriate course of  action to minimise the impact. 
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CONSOLIDATED 
AND SEPARATE 
ANNUAL FINANCIAL 
STATEMENTS
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The directors are of  the opinion, based on the information 
and explanations given by management, that the system 
of  internal control provides reasonable assurance that 
the financial records may be relied on for the preparation 
of  the consolidated and separate annual financial 
statements. Any system of  internal financial control, 
however, can provide only reasonable, and not absolute, 
assurance against material misstatement or loss. The 
going concern basis has been adopted in preparing 
the annual financial statements. Based on forecasts and 
available cash resources, the directors have no reason 
to believe that the group will not be a going concern in 
the foreseeable future. The consolidated and separate 
annual financial statements support the viability of  
the group.

The external auditor is responsible for independently 
auditing and reporting on the group’s consolidated and 
separate annual financial statements. The consolidated 
and separate annual financial statements have been 
examined by the group’s external auditor and their audit 
report is presented on pages 50 and 51.

The consolidated and separate annual financial 
statements set out on pages 52 to 87, and the 
supplementary information set out on pages 88 and 89, 
which have been prepared on the going concern basis, 
were approved by the directors and were signed on 
1 November 2021 on their behalf  by:

Mazvita Maradzika
Managing director

9 December 2021

DIRECTORS’ RESPONSIBILITIES  
AND APPROVAL STATEMENT

The directors are required by the Companies Act, 
71 of  2008 (“Companies Act”) to maintain adequate 
accounting records and are responsible for the content 
and integrity of  the annual financial statements and 
related financial information included in this report. It is 
their responsibility to ensure that the consolidated and 
separate annual financial statements satisfy the financial 
reporting standards with regard to form and content and 
present fairly the consolidated and separate statement 
of  financial position, results of  operations and business 
of  the group, and explain the transactions and financial 
position of  the business of  the group at the end of  the 
financial year. The consolidated and separate annual 
financial statements are based upon appropriate 
accounting policies consistently applied throughout 
the group and supported by reasonable and prudent 
judgements and estimates.

The directors acknowledge that they are ultimately 
responsible for the system of  internal financial control 
established by the company and place considerable 
importance on maintaining a strong control environment. 
To enable the directors to meet these responsibilities, 
the directors set standards for internal control aimed 
at reducing the risk of  error or loss in a cost-effective 
manner. The standards include the proper delegation 
of  responsibilities within a clearly defined framework, 
effective accounting procedures and adequate 
segregation of  duties to ensure an acceptable level 
of  risk. These controls are monitored throughout the 
group and all employees are required to maintain 
the highest ethical standards in ensuring the group’s 
business is conducted in a manner that in all reasonable 
circumstances is above reproach.

The focus of  risk management in the group is on 
identifying, assessing, managing and monitoring all 
known forms of  risk across the group. While operating 
risk cannot be fully eliminated, the group endeavours to 
minimise it by ensuring that appropriate infrastructure, 
controls, systems and ethical behaviour are applied 
and managed within predetermined procedures 
and constraints.
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The directors present their report for the year ended 
30 June 2021.

REVIEW OF ACTIVITIES
Main business and operations
The operating results and consolidated and separate 
statement of  financial position of  the group are fully set 
out in the attached annual financial statements and do 
not in our opinion require any further comment.

GOING CONCERN
The consolidated and separate annual financial 
statements have been prepared on the basis of  
accounting policies applicable to a going concern. 
This basis presumes that funds will be available to 
finance future operations and that the realisation 
of  assets and settlement of  liabilities, contingent 
obligations and commitments will occur in the ordinary 
course of  business.

The directors have given due consideration to the 
potential impact of  the COVID-19 pandemic on 
the group’s ability to continue as a going concern. 
The directors believe that the pandemic will 
have a temporary impact on business activities. 
Notwithstanding these short-term challenges, the 
directors are of  the view that the group has sufficient 
resources to continue as a going concern.

The directors believe that the group will be operating 
under the going concern basis due to the strategy 
put in place to move to the unlisted investment space. 
They have given due consideration to this by providing 
a detailed five-year investment model in which the 
company will be profitable in the short to medium 
term. This will address the cost issue the company is 
currently experiencing by generating enough revenue 
to sustain the company and improve shareholder value.

The subsidiary loans are subordinated until such 
time that their assets exceed their liabilities and meet 
their obligations in the ordinary course of  business. 
The subsidiaries will be sustained in the short to 
medium term by investments made in other companies.

Seboka Distributors Proprietary Limited was put under 
liquidation, therefore the loan due by the company has 
been impaired as it has been deemed unrecoverable.

As indicated in note 29, the directors take note of  
its content and are confident that these matters will 
not have a significant impact on the sustainability of  
the group.

EVENTS AFTER THE REPORTING DATE
All events subsequent to the date of  the consolidated 
and separate annual financial statements, and for 
which the applicable financial reporting framework 
requires adjustment or disclosure, have been adjusted 
or disclosed.

The directors are not aware of  any matter or 
circumstance arising since the end of  the financial 
year to the date of  this report that could have a material 
effect on the financial position of  the company.

The holding company placed the fully owned 
subsidiary, Seboka Distributors Proprietary Limited, 
into liquidation in July 2021 with the final trading date 
of  31 August 2021.

On 15 October 2021, the company announced its 
intention to buy back shares held by shareholders 
that hold less than 1 000 shares through an odd-lot 
offer process. This notice was distributed in the form 
of  a circular published on Selective Empowerment 
Investments 1 Limited’s (“SEI1”) website and on that of  
the OTC platform that is managed by Singular Systems.

AUTHORISED AND ISSUED SHARE 
CAPITAL
No changes were approved or made to the authorised 
or issued share capital of  the company during the year 
under review.

BORROWING LIMITATIONS
In terms of  the memorandum of  incorporation of  the 
company, the directors may exercise all the powers 
of  the company to borrow money, as they consider 
appropriate.

DIVIDEND
No dividend was declared or paid to shareholders 
during the year.

DIRECTORS’ REPORT
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DIRECTORS
The directors of  the company during the year and up to the date of  this report are as follows:

Directors Office Designation

M Maja Director Executive

TN Sindane Director Independent non-executive

M Maradzika (appointed 1 July 2020) Director Executive

T Motlogeloa Director Non-executive

SS Sibiya Director Non-executive

MM Kekana (appointed 1 April 2021) Director Independent non-executive

MO Mogokare Director Independent non-executive

MS Tsie Director Independent non-executive

REGISTERED AUDITOR
MKIVA Registered Auditors and Business Advisors was the independent auditor for the year under review.

PREPARER
Jampie Coetzee PA(SA) was the preparer for the year under review.

In terms of  section 88(2)(e) of  the Companies Act, as amended, I certify that the company has lodged with the 
Commissioner all such returns as are required of  a public company in terms of  the Companies Act and that all such 
returns are true, correct and up to date.

IKB Company Secretaries Proprietary Limited
Company secretary

Centurion

9 December 2021

COMPANY SECRETARY’S CERTIFICATION

DIRECTORS’ REPORT continued
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AUDIT AND RISK COMMITTEE REPORT

AUDIT AND RISK COMMITTEE TERMS OF 
REFERENCE
The audit and risk committee has adopted formal 
terms that have been approved by the directors. The 
committee has conducted its affairs in compliance 
with its terms of  reference and has discharged its 
responsibilities contained therein. The terms of  
reference are available on request.

MEMBERS OF THE AUDIT AND RISK 
COMMITTEE
The committee is constituted as a statutory committee 
in respect of  its statutory duties in terms of  section 
94(7) of  the Companies Act, and a sub-committee of  
the board of  directors (“board”) in respect of  all other 
duties assigned to it by the board. The committee 
assists the board in carrying out its functions relating 
to the safeguarding of  assets, the operation of  
adequate risk management and control processes, 
the preparation of  financial statements in compliance 
with all applicable legislation and regulations, and 
oversight of  the audit appointments and function.

During the year under review, the committee consisted 
of  five non-executive directors, of  which three are 
independent non-executive directors, all of  whom 
are suitably skilled and experienced. The committee 
is chaired by independent non-executive director 
Mphikeleli Tsie and further comprises independent 
non-executive directors Mokgadi Mogokare and 
Meriam Kekana and non-executive directors Dr Sihle 
Sibiya and Tiro Motlogeloa. Attendance at committee 
meetings is set out on page 19.

ROLE AND RESPONSIBILITIES
The audit and risk committee’s role and responsibilities 
include statutory duties per the Companies Act, and 
further responsibilities assigned to it by the board. The 
audit and risk committee executed its duties in terms 
of  the requirements of  the King IV Report on Corporate 
Governance for South Africa, 2016™ (“King IV™”), 
and instances where King IV™ requirements have not 
been applied have been explained in the corporate 
governance report, included in this annual report.

EXTERNAL AUDITOR APPOINTMENT AND 
INDEPENDENCE
The audit and risk committee has satisfied itself  that 
the external auditor is independent of  the company, as 
set out in section 94(8) of  the Companies Act, which 
includes considering previous appointments of  the 
auditor, the extent of  the other work undertaken by the 
auditor for the company and compliance with criteria 
relating to independence or conflicts of  interest as 
prescribed by the Independent Regulatory Board for 
Auditors.

An audit and risk committee process has been 
established to receive and deal appropriately with 
any concerns and complaints relating to the reporting 

practices of the company.
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AUDIT AND RISK COMMITTEE REPORT continued

DUTIES ASSIGNED BY THE BOARD
In addition to the statutory duties of  the audit and risk 

committee, as reported above, and in accordance with 

the provisions of  the Companies Act, the directors 

have determined further functions for the audit and 

risk committee to perform, as set out in the audit and 

risk committee’s terms of  reference. These functions 

include the following:

Annual reporting and combined assurance
The audit and risk committee fulfils an oversight 

role regarding the company’s annual report and the 

reporting process.

The audit and risk committee considered the company 

sustainability information, as disclosed in the annual 

report, and has assessed its consistency with 

operational and other information known to audit and 

risk committee members, for consistency with the 

annual financial statements. The committee is satisfied 

that sustainability information is reliable and consistent 

with the financial results.

The audit and risk committee is satisfied that the 

company has optimised the assurance coverage 

obtained by management, and the internal and 

external assurance providers in accordance with an 

appropriate combined assurance model.

Going concern
The audit and risk committee has reviewed the going 

concern assessment, including key assumptions, 

prepared by management and has made 

recommendations to the board accordingly. The 

directors’ statement on the going concern assumption, 

as supported by the audit and risk committee, 

is included in this annual report.

Governance of risk
The directors have assigned oversight of  the 

company risk management function to the audit and 

risk committee. The audit and risk committee fulfils 

an oversight role regarding reporting risks, internal 

financial controls, fraud risk as it relates to financial 

reporting, and information technology risk as it relates 

to financial reporting.

Requisite assurance was sought and provided by 
the auditor that internal governance processes 
within the audit firm support and demonstrate its 
claim of  independence. The committee ensured that 
the appointment of  the auditor complied with the 
Companies Act, and any other legislation relating to 
the appointment of  the auditor.

During the year under review, the committee re-
appointed MKIVA Incorporated as external auditor 
of  the company. The committee has satisfied itself  
through enquiry that the external auditor is independent 
as defined by the Companies Act and as per the 
standards stipulated by the auditing profession. 

The audit and risk committee, in consultation with 
executive management, agreed to the terms of  the 
engagement. The audit fee for the external audit 
has been considered and approved taking into 
consideration such factors as the timing of  the audit, 
the extent of  the work required and the scope.

The external auditor did not perform any non-audit 
services during the year under review.

ANNUAL FINANCIAL STATEMENTS AND 
ACCOUNTING PRACTICES
The committee has evaluated the annual financial 
statements of  the company for the year ended 
30 June 2021 and, to the best of  its knowledge 
and belief, considers that the company complies, 
in all material respects, with the requirements of  
the Companies Act and International Accounting 
Standards Board for approval.

An audit and risk committee process has been 
established to receive and deal appropriately with 
any concerns and complaints relating to the reporting 
practices of  the company. No matters of  significance 
have been raised in the financial year.

WHISTLE-BLOWING
The audit and risk committee receives and deals 
with any concerns or complaints, whether from within 
or outside the company, relating to the accounting 
practices of  the company, the contents or auditing of  
the company financial statements, the internal financial 
controls of  the company and related matters.
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Accounting practices and internal control
The committee has:

• Reviewed the effectiveness of  the company’s 
system of  internal financial controls, including 
receiving assurance from management and the 
external auditor; 

• Reviewed policies and procedures for detecting 
and preventing fraud; and

• Considered regulatory and accounting standards 
compliance by the company.

To the best of  its knowledge, and based on the 
information and explanations provided by management 
as well as discussions with the independent external 
auditor on the results of  their audit, the audit and 
risk committee is satisfied that there was no material 
breakdown in internal accounting controls during the 
year under review.

On behalf  of  the audit and risk committee

Solomon Tsie
Audit and risk committee chairperson

9 December 2021
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To the shareholders of Selective Empowerment 
Investments 1 Group 
OPINION
We have audited the consolidated and separate 
financial statements of  Selective Empowerment 
Investments 1 Group (the group and company) set out 
on pages 52 to 89, which comprise the consolidated 
and separate statements of  financial position as at 
30 June 2021, and the consolidated and separate 
statements of  profit or loss and other comprehensive 
income, the consolidated and separate statements of  
changes in equity and the consolidated and separate 
statements of  cash flows for the year then ended, 
and notes to the consolidated and separate financial 
statements, including a summary of  significant 
accounting policies.

In our opinion, the consolidated and separate financial 
statements present fairly, in all material respects, 
the consolidated and separate financial position of  
Selective Empowerment Investments 1 Group as 
at 30 June 2021, and its consolidated and separate 
financial performance and consolidated and separate 
cash flows for the year then ended in accordance with 
International Financial Reporting Standards and the 
requirements of  the Companies Act of  South Africa.

BASIS FOR OPINION
We conducted our audit in accordance with 
International Standards on Auditing (“ISAs”). Our 
responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit 
of  the Consolidated and Separate Financial Statements 
section of  our report. We are independent of  the group 
and company in accordance with the Independent 
Regulatory Board for Auditors’ Code of  Professional 
Conduct for Registered Auditors (“IRBA Code”) and 
other independence requirements applicable to 
performing audits of  financial statements in South 
Africa. We have fulfilled our other ethical responsibilities 
in accordance with the IRBA Code and in accordance 
with other ethical requirements applicable to performing 
audits in South Africa. The IRBA Code is consistent 
with the corresponding sections of  the International 
Ethics Standards Board for Accountants’ International 
Code of  Ethics for Professional Accountants (including 
International Independence Standards). We believe 
that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion.

OTHER INFORMATION
The directors are responsible for the other 
information. The other information comprises the 
information included in the document titled “Selective 
Empowerment Investments 1 Group Consolidated 
Annual Financial Statements for the year ended 
30 June 2021”, which includes the Directors’ Report, 
and the statement of  Directors’ Responsibilities and 
Approval as required by the Companies Act of  South 
Africa, which we obtained prior to the date of  this 
report, and the supplementary information set out 
on pages 88 and 89. The other information does not 
include the consolidated financial statements and our 
auditor’s report thereon.

Our opinion on the consolidated and separate financial 
statements does not cover the other information and 
we do not express an audit opinion or any form of  
assurance conclusion thereon.

In connection with our audit of  the consolidated and 
separate financial statements, our responsibility is to 
read the other information and, in doing so, consider 
whether the other information is materially inconsistent 
with the consolidated and separate financial statements 
or our knowledge obtained in the audit, or otherwise 
appears to be materially misstated. If, based on the 
work we have performed, we conclude that there is a 
material misstatement of  this other information, we are 
required to report that fact. We have nothing to report 
in this regard.

RESPONSIBILITIES OF THE DIRECTORS 
FOR THE CONSOLIDATED AND SEPARATE 
FINANCIAL STATEMENTS
The directors are responsible for the preparation and 
fair presentation of  the consolidated and separate 
financial statements in accordance with International 
Financial Reporting Standards and the requirements 
of  the Companies Act of  South Africa, and for 
such internal control as the directors determine is 
necessary to enable the preparation of  consolidated 
and separate financial statements that are free from 
material misstatement, whether due to fraud or error.

In preparing the consolidated and separate financial 
statements, the directors are responsible for 
assessing the group’s ability to continue as a going 
concern, disclosing, as applicable, matters related 
to going concern and using the going concern basis 

INDEPENDENT AUDITOR’S REPORT
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of  accounting unless the directors either intend to 
liquidate the group or to cease operations, or have no 
realistic alternative but to do so.

AUDITOR’S RESPONSIBILITIES FOR THE 
AUDIT OF THE CONSOLIDATED AND 
SEPARATE FINANCIAL STATEMENTS
Our objectives are to obtain reasonable assurance 
about whether the consolidated and separate 
financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to 
issue an auditor’s report that includes our opinion. 
Reasonable assurance is a high level of  assurance, 
but is not a guarantee that an audit conducted in 
accordance with ISAs will always detect a material 
misstatement when it exists. Misstatements can arise 
from fraud or error and are considered material if, 
individually or in the aggregate, they could reasonably 
be expected to influence the economic decisions of  
users taken on the basis of  these consolidated and 
separate financial statements.

As part of  an audit in accordance with ISAs, we exercise 
professional judgement and maintain professional 
scepticism throughout the audit. We also:

• Identify and assess the risks of  material misstatement 
of  the consolidated and separate financial 
statements, whether due to fraud or error, design 
and perform audit procedures responsive to those 
risks, and obtain audit evidence that is sufficient 
and appropriate to provide a basis for our opinion. 
The risk of  not detecting a material misstatement 
resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations or the 
override of  internal control.

• Obtain an understanding of  internal control relevant 
to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not 
for the purpose of  expressing an opinion on the 
effectiveness of  the group and company’s internal 
control.

• Evaluate the appropriateness of  accounting policies 
used and the reasonableness of  accounting 
estimates and related disclosures made by the 
directors.

• Conclude on the appropriateness of  the directors’ 
use of  the going concern basis of  accounting and 
based on the audit evidence obtained, whether 

a material uncertainty exists related to events or 
conditions that may cast significant doubt on the 
group’s ability to continue as a going concern. If  
we conclude that a material uncertainty exists, 
we are required to draw attention in our auditor’s 
report to the related disclosures in the consolidated 
and separate financial statements or, if  such 
disclosures are inadequate, to modify our opinion. 
Our conclusions are based on the audit evidence 
obtained up to the date of  our auditor’s report. 
However, future events or conditions may cause the 
group to cease to continue as a going concern.

• Evaluate the overall presentation, structure and 
content of  the consolidated and separate financial 
statements, including the disclosures, and whether 
the consolidated and separate financial statements 
represent the underlying transactions and events in 
a manner that achieves fair presentation.

• Obtain sufficient appropriate audit evidence 
regarding the financial information of  the entities or 
business activities within the group to express an 
opinion on the consolidated and separate financial 
statements. We are responsible for the direction, 
supervision and performance of  the group audit. 
We remain solely responsible for our audit opinion.

We communicate with the directors regarding, among 
other matters, the planned scope and timing of  the 
audit and significant audit findings, including any 
significant deficiencies in internal control that we 
identify during our audit.

MKIVA Registered Auditors and Business 
Advisors
Per: Unathi Mkiva
Registered Auditor CA(SA)
Professional Accountant (SA)

9 December 2021

Suite D101
Northview Centre
Cnr Malibongwe Drive and Olievenhout Avenue, 
Northwold
2155
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GROUP COMPANY

Figures in Rand Notes 2021 2020 2021 2020

ASSETS
Non-current assets

Property, plant and equipment 4 212 353 233 169 212 353 233 169

Investment in group companies 5 330 000 300 000 500 500

Investments in associates 5.2 4 624 305 – – –

Listed investments 11 100 483 961 103 679 573 100 483 961 103 679 573

Unlisted investments 12 14 461 350 10 824 718 14 461 350 10 824 718

Other loans and receivables 13 5 103 812 – – –

Loan to group company 14 89 974 89 974 9 984 279 8 647 942

Total non-current assets 125 305 755 115 127 434 125 142 443 123 385 902

Current assets

Inventories 6 146 987 – – –

Trade and other receivables 8 94 745 645 268 58 874 645 268

Current tax assets 10 22 388 – 22 388 –

Other loans and receivables 13 256 800 747 500 256 800 747 500

Cash and cash equivalents 15 938 874 11 529 361 907 005 4 457 974

Total current assets 1 459 794 12 922 129 1 245 067 5 850 742

Total assets 126 765 549 128 049 563 126 387 510 129 236 644

EQUITY AND LIABILITIES

Equity

Issued capital 16 112 123 493 112 123 493 112 123 493 112 123 493

(Accumulated loss)/retained income (986 362) 448 750 2 435 583 1 735 633

Other non-distributable reserves 17 – (1 405 475) (3 745 265) (1 405 475)

Total equity 111 137 131 111 166 768 110 813 811 112 453 651

Liabilities

Non-current liabilities

Deferred tax liabilities 9 15 413 938 10 579 229 15 413 938 10 579 229

Current liabilities

Trade and other payables 18 54 719 165 047 – 91 697

Current tax liabilities 10 – 5 244 129 – 5 206 061

Loan from related party 19 130 057 894 390 130 057 894 390

Bank overdraft 15 29 704 – 29 704 11 616

Total current liabilities 214 480 6 303 566 159 761 6 203 764

Total liabilities 15 628 418 16 882 795 15 573 699 16 782 993

Total equity and liabilities 126 765 549 128 049 563 126 387 510 129 236 644

STATEMENTS OF FINANCIAL POSITION
as at 30 June 2021
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GROUP COMPANY

Figures in Rand Notes 2021 2020 2021 2020

Revenue 20 3 333 765 1 600 037 3 071 718 1 517 300

Interest revenue 20 3 556 254 6 522 256 3 505 946 6 296 428

Cost of  sales 21 146 987 – – –

Gross profit 7 037 006 8 122 293 6 577 664 7 813 728

Other income 22 (18 282) – (18 282) –

Administrative expenses 23 (919 950) (916 376) (893 675) (903 011)

Operating expenses 24 (17 537 497) (15 735 543) (14 931 301) (14 191 529)

Other gains and (losses) 25 17 285 099 (5 148 952) 17 285 099 (5 148 952)

Profit/(loss) from operating activities 5 846 376 (13 678 578) 8 019 505 (12 429 764)

Losses arising from derecognition of  
financial assets measured at amortised 
cost 26 (578 603) – (578 603) –

Finance costs 27 (500 768) (63 191) (500 768) (63 191)

Profit/(loss) before tax 4 767 005 (13 741 769) 6 940 134 (12 492 955)

Income tax expense 28 (4 796 641) (3 620 188) (4 834 709) (3 582 120)

(Loss)/profit for the year (29 636) (17 361 957) 2 105 425 (16 075 075)

STATEMENTS OF PROFIT OR LOSS AND 
OTHER COMPREHENSIVE INCOME
for the year ended 30 June 2021
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GROUP

Figures in Rand
Issued 
capital

Other 
non-

distributable
reserve

(Accumulated 
loss)/retained

income Total

Balance at 1 July 2019 112 123 493 2 113 155 24 750 835 138 987 483

Changes in equity
Loss for the year – – (17 361 957) (17 361 957)
Total comprehensive income for the year – – (17 361 957) (17 361 957)
Dividend recognised as distributions 
to shareholders – – (6 940 127) (6 940 127)
Increase/(decrease) through fair value 
adjustments – (3 518 630) – (3 518 630)
Rounding differences – – (1) (1)

Balance at 30 June 2020 112 123 493 (1 405 475) 448 750 111 166 768

Balance at 1 July 2020 112 123 493 (1 405 475) 448 750 111 166 768
Changes in equity
Loss for the year – – (29 636) (29 636)
Total comprehensive income for the year – – (29 636) (29 636)
Transfers between equity – – (1 405 475) (1 405 475)
Correction of  prior classification of  IAS 39 – 1 405 475 – 1 405 475

Balance at 30 June 2021 112 123 493 – (986 362) 111 137 131

Note 16

 COMPANY

Figures in Rand
Issued 
capital

Other 
non-

distributable
reserve

(Accumulated 
loss)/retained

income Total

Balance at 1 July 2019 112 123 493 2 113 155 24 750 835 138 987 483

Changes in equity
Loss for the year – – (16 075 075) (16 075 075)
Total comprehensive income for the year – – (16 075 075) (16 075 075)
Dividend recognised as distributions 
to shareholders – – (6 940 127) (6 940 127)
Increase/(decrease) through fair value 
adjustments – (3 518 630) – (3 518 630)

Balance at 30 June 2020 112 123 493 (1 405 475) 1 735 633 112 453 651

Balance at 1 July 2020 112 123 493 (1 405 475) 1 735 633 112 453 651
Changes in equity
Profit for the year – – 2 105 425 2 105 425
Other comprehensive income – (3 745 265) – (3 745 265)
Total comprehensive income for the year – (3 745 265) 2 105 425 (1 639 840)
Transfers between equity – – (1 405 475) (1 405 475)
Correction of  prior classification of  IAS 39 – 1 405 475 – 1 405 475

Balance at 30 June 2021 112 123 493 (3 745 265) 2 435 583 110 813 811

Note 16

STATEMENTS OF CHANGES IN EQUITY
for the year ended 30 June 2021
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GROUP COMPANY

Figures in Rand Note 2021 2020 2021 2020

Cash flows used in operations
(Loss)/profit for the year
Adjustments to reconcile (loss)/profit
Adjustments for income tax expense 4 796 641 3 620 188 4 834 709 3 582 120
Adjustments for finance income (6 464 103) (8 039 556) (6 413 795) (7 813 728)
Adjustments for finance costs 500 768 63 191 500 768 63 191
Adjustments for increase in inventories (146 987) – – –
Adjustments for increase in trade 
accounts receivable (614 474) – (578 603) –
Adjustments for decrease/(increase) 
in other operating receivables 586 394 (211 593) 586 394 (211 593)
Adjustments for (decrease)/increase 
in trade accounts payable (110 328) 45 557 (91 697) (27 793)
Adjustments for decrease in other 
operating payables – (223 023) – (223 023)
Adjustments for depreciation and 
amortisation expense 56 523 117 913 56 523 117 913
Adjustments for fair value gains and losses (16 706 496) 9 963 040 (16 706 496) 9 963 040
Adjustments for gains and losses on 
disposal of  non-current assets – (4 814 088) – (4 814 088)

Total adjustments to reconcile  
(loss)/profit (18 102 062) 521 629 (17 812 197) 636 039

Net cash flows used in operations (18 131 698) (16 840 328) (15 706 772) (15 439 036)
Dividend paid – (6 940 127) – (6 940 127)
Dividends received 2 907 849 1 517 300 2 907 849 1 517 300
Interest received 3 556 254 6 522 256 3 505 946 6 296 428

Income taxes paid (5 688 794) (1 714) (5 688 794) (1 714)
Net cash flows used in operating 
activities (17 356 389) (15 742 613) (14 981 771) (14 567 149)
Cash flows from investing activities
Cash flows from consolidation of  
subsidiaries or other businesses (30 000) (300 000) – –
Other cash receipts from sales of  
interests in associates (4 624 305) – – –
Purchase of  property, plant and equipment (35 707) (80 803) (35 707) (80 803)
Purchase of  other financial assets 12 230 967 27 054 521 15 998 442 18 496 053

Impairment of  subsidiary loan – – (3 745 265) –

Cash flows from investing activities 7 540 955 26 673 718 12 217 470 18 415 250

Cash flows used in financing activities
Proceeds from other financial liabilities (764 333) (598 781) (764 333) (598 781)

Interest paid (40 423) (61 477) (40 423) (61 477)

Cash flows used in financing activities (804 756) (660 258) (804 756) (660 258)

Net (decrease)/increase in cash and 
cash equivalents (10 620 191) 10 270 846 (3 569 057) 3 187 843
Cash and cash equivalents at the 
beginning of  the year 11 529 361 1 258 515 4 446 358 1 258 515
Cash and cash equivalents at the  
end of the year 15 909 170 11 529 361 877 301 4 446 358

STATEMENTS OF CASH FLOWS
for the year ended 30 June 2021
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The group applies the acquisition method to account for 
business combinations. The consideration transferred 
for the acquisition of  a subsidiary is the fair values of  the 
assets transferred, the liabilities incurred to the former 
owners of  the acquiree and the equity interests issued 
by the group. The consideration transferred includes 
the fair value of  any asset or liability resulting from a 
contingent consideration arrangement. Identifiable 
assets acquired and liabilities and contingent liabilities 
assumed in a business combination are measured 
initially at their fair values at the acquisition date. 
The group recognises any non-controlling interest in 
the acquiree on an acquisition-by-acquisition basis, 
either at fair value or at the non-controlling interest’s 
proportionate share of  the recognised amounts of  the 
acquiree’s identifiable net assets.

Acquisition-related costs are expensed as incurred.

If  the business combination is achieved in stages, 
the acquisition date carrying value of  the acquirer’s 
previously held equity interest in the acquiree is re-
measured to fair value at the acquisition date; any 
gains or losses arising from such remeasurement are 
recognised in profit or loss.

Any contingent consideration to be transferred by the 
group is recognised at fair value at the acquisition date. 
Subsequent changes to the fair value of  the contingent 
consideration that is deemed to be an asset or liability 
is recognised in accordance with IAS 39: Financial 
Instruments: Recognition and Measurement, either in 
profit or loss or as a change to other comprehensive 
income. Contingent consideration that is classified 
as equity is not remeasured, and its subsequent 
settlement is accounted for within equity.

Inter-company transactions, balances and unrealised 
gains on transactions between group companies are 
eliminated.

Unrealised losses are also eliminated. When necessary, 
amounts reported by subsidiaries have been adjusted 
to conform with the group’s accounting policies.

Associates

Associates are all entities over which the group 
has significant influence but not control, generally 
accompanying a shareholding of  between 20% and 

1. GENERAL INFORMATION
The company is incorporated as a public company 
and is domiciled in South Africa. The address of  its 
registered office is 401 Lougardia Building, 1262 
Embankment Road, Centurion 0157.

2. BASIS OF PREPARATION AND 
SUMMARY OF SIGNIFICANT ACCOUNTING 
POLICIES
The consolidated and separate annual financial 
statements of  Selective Empowerment Investments 
1 Group have been prepared in accordance with 
International Financial Reporting Standards (“IFRS”) 
and the Companies Act. The consolidated and separate 
annual financial statements have been prepared under 
the historical cost convention, as modified by the 
revaluation of  land and buildings, available-for-sale 
financial assets, and financial assets and financial 
liabilities (including derivative instruments) at fair value 
through profit or loss.

The preparation of  financial statements in conformity 
with IFRS requires the use of  certain critical accounting 
estimates. It also requires management to exercise 
its judgement in the process of  applying the group’s 
accounting policies. The areas involving a higher 
degree of  judgement or complexity, or areas where 
assumptions and estimates are significant to the 
consolidated and separate annual financial statements 
are disclosed in note 3.

The principal accounting policies applied in the 
preparation of  these consolidated and separate 
annual financial statements are set out below. These 
policies have been consistently applied to all the years 
presented, unless otherwise stated.

2.1 Consolidation
Subsidiaries

Subsidiaries are all entities (including structured 
entities) over which the group has control. The group 
controls an entity when the group is exposed to, or 
has rights to, variable returns from its involvement with 
the entity and has the ability to affect those returns 
through its power over the entity. Subsidiaries are 
fully consolidated from the date on which control is 
transferred to the group. They are deconsolidated from 
the date that control ceases.

ACCOUNTING POLICIES
for the year ended 30 June 2021
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50% of  the voting rights. Investments in associates are 
accounted for using the equity method of  accounting. 
Under the equity method, the investment is initially 
recognised at cost, and the carrying amount is 
increased or decreased to recognise the investor’s 
share of  the profit or loss of  the investee after the date 
of  acquisition. The group’s investment in associates 
includes goodwill identified on acquisition.

If  the ownership interest in an associate is reduced but 
significant influence is retained, only a proportionate 
share of  the amounts previously recognised in other 
comprehensive income is reclassified to profit or loss 
where appropriate.

The group’s share of  post-acquisition profit or loss 
is recognised in the statements of  profit or loss and 
other comprehensive income, and its share of  post-
acquisition movements in other comprehensive income 
is recognised in other comprehensive income with a 
corresponding adjustment to the carrying amount 
of  the investment. When the group’s share of  losses 
in an associate equals or exceeds its interest in the 
associate, including any other unsecured receivables, 
the group does not recognise further losses, unless it 
has incurred legal or constructive obligations or made 
payments on behalf  of  the associate.

The group determines at each reporting date whether 
there is any objective evidence that the investment in 
the associate is impaired. If  this is the case, the group 
calculates the amount of  impairment as the difference 
between the recoverable amount of  the associate and 
its carrying value and recognises the amount adjacent 
to share of  profit/(loss) of  associates in the statements 
of  profit or loss and other comprehensive income.

Profits and losses resulting from upstream and 
downstream transactions between the group and 
its associate are recognised in the group’s annual 
financial statements only to the extent of  unrelated 
investors’ interests in the associates. Unrealised 
losses are eliminated unless the transaction provides 
evidence of  an impairment of  the asset transferred. 
Accounting policies of  associates have been changed 
where necessary to ensure consistency with the 
policies adopted by the group.

Dilution gains and losses arising in investments in 
associates are recognised in the statements of  profit 
or loss and other comprehensive income.

2.2  Property, plant and equipment – IAS 16: 
Property, Plant and Equipment
Definition

Property, plant and equipment are tangible items that:

• Are held for use in the production or supply of  goods 
or services, for rental to others, or for administrative 
purposes; and

• Are expected to be used during more than one 
period.

Recognition

Property, plant and equipment is recognised as an 
asset when:

• It is probable that future economic benefits 
associated with the asset will flow to the entity; and

• The cost of  the asset can be measured reliably.

Initial measurement

An item of  property, plant and equipment that qualifies 
for recognition as an asset is initially measured at  
its cost.

The cost of  an item of  property, plant and equipment 
includes:

• Its purchase price, including import duties and non-
refundable purchase taxes, after deducting trade 
discounts and rebates;

• Any costs directly attributable to bringing the asset 
to the location and condition necessary for it to be 
capable of  operating in the manner intended by 
management; and

• The initial estimate of  the costs of  dismantling and 
removing the item and restoring the site on which it 
is located, the obligation for which an entity incurs 
either when the item is acquired or as a consequence 
of  having used the item during a particular period 
for purposes other than to produce inventories 
during that period.

Subsequent measurement – cost model

After initial recognition, property, plant and equipment 
is measured at cost less any accumulated depreciation 
and any accumulated impairment losses.
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Depreciation

Depreciation of  an asset commences when it is 
available for use, and ceases at the earlier of  the date 
that the asset is classified as held for sale, or the date 
that the asset is derecognised.

Each part of  an item of  property, plant and equipment 
with a cost that is significant in relation to the total cost 
of  the item is depreciated separately.

The depreciation charge for each period is recognised 
in profit or loss unless it is included in the carrying 
amount of  another asset. The depreciable amount of  
an asset shall be allocated on a systematic basis over 

its useful life. The depreciable amount of  an asset is 
determined after deducting its residual value.

Residual values, useful lives and depreciation methods 
are reviewed at each financial year-end. Where there 
are significant changes in the expected pattern of  
economic consumption of  the benefits embodied in the 
asset, the relevant changes will be made to the residual 
values and depreciation rates, and the change will be 
accounted for as a change in accounting estimate.

The measurement base, useful life or depreciation 
rate as well as the depreciation method for all major 
classes of  assets are as follows:

ACCOUNTING POLICIES continued
for the year ended 30 June 2021

Asset class Measurement base
Useful life/depreciation 
rate Depreciation method

Leasehold improvements Cost model 20% per annum Straight-line

Fixtures and fittings Cost model 20% per annum Straight-line

Computer equipment Cost model 33,3% per annum Straight-line

Computer software Cost model 20% per annum Straight-line

Impairments

The entity tests for impairment where there is an indication that an asset may be impaired. An assessment of  
whether there is an indication of  possible impairment is done at each reporting date. Where the carrying amount 
of  an item of  property, plant and equipment is greater than the estimated recoverable amount, it is written down 
immediately to its recoverable amount. The resulting impairment loss is recognised immediately in profit or loss, 
except where the decrease reverses a previously recognised revaluation increase for the same asset the decrease 
is recognised in other comprehensive income to that extent and reduces the amount accumulated in equity under 
revaluation surplus, and future depreciation charges are adjusted in future periods to allocate the revised carrying 
amount, less its residual value, on a systematic basis over its remaining useful life.

Where the estimated impairment loss exceeds the carrying amount of  the asset to which it relates, the resulting 
liability is only recognised if  it is required by another standard.

Compensation from third parties for items of  property, plant and equipment that were impaired, lost or given up are 
included in profit or loss when the compensation becomes receivable.
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2.3 Financial instruments – IFRS 9: Financial 
Instruments
A financial instrument is any contract that gives rise to 
a financial asset of  one entity and a financial liability or 
equity instrument of  another entity.

A financial asset is any asset that is:

• Cash;

• An equity instrument of  another entity;

• A contractual right to receive cash or another 
financial asset from another entity or to exchange 
financial assets or financial liabilities with another 
entity under conditions that are potentially favourable 
to the entity;

• A contract that will or may be settled in the entity’s 
own equity instruments and is a non-derivative for 
which the entity is or may be obliged to receive 
a variable number of  the entity’s own equity 
instruments; or

• A derivative that will or may be settled other than 
by the exchange of  a fixed amount of  cash or 
another financial asset for a fixed number of  the 
entity’s own equity instruments. For this purpose, 
the entity’s own equity instruments do not include 
puttable financial instruments classified as equity 
instruments in accordance with paragraphs 16A 
and 16B, instruments that impose on the entity an 
obligation to deliver to another party a pro rata share 
of  the net assets of  the entity only on liquidation and 
are classified as equity instruments in accordance 
with paragraphs 16C and 16D, or instruments that 
are contracts for the future receipt or delivery of  the 
entity’s own equity instruments.

A financial liability is any liability that is:

• A contractual obligation to deliver cash or another 
financial asset to another entity to exchange financial 
assets or financial liabilities with another entity 
under conditions that are potentially unfavourable to 
the entity; and

• A contract that will or may be settled in the entity’s own 
equity instruments and is a non-derivative for which 
the entity is or may be obliged to deliver a variable 
number of  the entity’s own equity instruments or a 
derivative that will or may be settled other than by 
the exchange of  a fixed amount of  cash or another 
financial asset for a fixed number of  the entity’s 

own equity instruments. For this purpose, rights, 
options or warrants to acquire a fixed number of  the 
entity’s own equity instruments for a fixed amount 
of  any currency are equity instruments if  the entity 
offers the rights, options or warrants pro rata to all 
of  its existing owners of  the same class of  its own 
non-derivative equity instruments. Also, for these 
purposes, the entity’s own equity instruments do 
not include puttable financial instruments that are 
classified as equity instruments in accordance with 
paragraphs 16A and 16B, instruments that impose 
on the entity an obligation to deliver to another party 
a pro rata share of  the net assets of  the entity only on 
liquidation and are classified as equity instruments 
in accordance with paragraphs 16C and 16D, or 
instruments that are contracts for the future receipt 
or delivery of  the entity’s own equity instruments.

As an exception, an instrument that meets the 
definition of  a financial liability is classified as an equity 
instrument if  it has all the features and meets the 
conditions in paragraphs 16A and 16B or paragraphs 
16C and 16D of  IAS 32.

An equity instrument is any contract that evidences 
a residual interest in the assets of  an entity after 
deducting all of  its liabilities.

A financial liability at fair value through profit or loss 
is a financial liability that meets one of  the following 
conditions:

• It meets the definition of  held for trading. A financial 
asset or financial liability is classified as held for 
trading if  it is acquired or incurred principally for 
the purpose of  selling or repurchasing it in the near 
term, on initial recognition it is part of  a portfolio of  
identified financial instruments that are managed 
together and for which there is evidence of  a recent 
actual pattern of  short-term profit-taking or it is a 
derivative (except for a derivative that is a financial 
guarantee contract or a designated and effective 
hedging instrument); 

• Upon initial recognition it is designated by the entity 
at fair value through profit or loss in accordance with 
paragraphs 4.2.2 or 4.3.5; and

• It is designated either upon initial recognition or 
subsequently at fair value through profit or loss in 
accordance with paragraph 6.7.1.
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Recognition

Financial instruments are recognised initially when 
the company becomes a party to the contractual 
provisions of  the instruments.

Regular way purchases and sales of  financial assets 
are recognised on trade date, the date on which the 
company commits to purchase or sell the asset.

Initial measurement

Financial assets

When a financial asset is recognised initially, it is 
measured at its fair value plus, in the case of  a financial 
asset not at fair value through profit or loss, transaction 
costs that are directly attributable to the acquisition or 
issue of  the financial asset.

Financial assets with embedded derivatives are 
considered in their entirety when determining whether 
their cash flows are solely payment of  principal and 
interest.

Financial liabilities

Financial liabilities are recognised initially at fair 
value and, in the case of  loans and borrowings and 
payables, net of  directly attributable transaction costs.

The company’s financial liabilities include trade and 
other payables, loans and borrowings including bank 
overdrafts, and derivative financial instruments.

Subsequent measurement

Financial assets

Debt instruments

Subsequent measurement of  debt instruments 
depends on the company’s business model for 
managing the asset and cash flow characteristics 
of  the asset. Debt instruments are subsequently 
measured at:

• Amortised cost: assets held only for collection of  
principal and interest payments

 –  Interest income is included in finance income 
using the effective interest rate method.

 –  Any gain or loss on derecognition is recognised 
in profit or loss and presented in other gains/
(losses) together with foreign exchange gains 
and losses.

 –  Impairment losses are presented as a separate 
line item in the statement of  profit or loss.

Classification and recognition

Classification of  a financial instrument, or its 
component parts, takes place on initial recognition. 
Each instrument is classified as a financial liability, a 
financial asset or an equity instrument in accordance 
with the substance of  the contractual arrangement 
and the definitions of  a financial liability, a financial 
asset and an equity instrument.

Financial assets classification

The group classifies financial assets into the following 
categories:

• Financial assets subsequently measured at fair 
value through profit or loss; 

• Financial assets subsequently measured at fair 
value through other comprehensive income; and

• Financial assets subsequently measured at 
amortised cost.

The classification depends on the entity’s business 
model for managing the financial assets and the 
contractual terms of  the cash flows.

For assets measured at fair value, gains and losses 
are either recorded in profit or loss or in other 
comprehensive income. For investments in equity 
instruments that are not held for trading, this will 
depend on whether the company has made an 
irrevocable election at the time of  initial recognition to 
account for the equity investment at fair value through 
other comprehensive income.

The company reclassifies debt investments when and 
only when its business model for managing those 
assets changes.

Financial liabilities classification

The group classifies financial liabilities into the following 
categories:

• Financial liabilities subsequently measured at 
amortised cost; and

• Financial liabilities subsequently measured at fair 
value through profit or loss.

Financial liabilities are classified, at initial recognition, 
as financial liabilities at fair value through profit or loss, 
loans and borrowings, payables, or as derivatives 
designated as hedging instruments in an effective 
hedge, as appropriate.

ACCOUNTING POLICIES continued
for the year ended 30 June 2021
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on listed equity investments are also recognised 
as other income in the statement of  profit or loss 
when the right of  payment has been established.

Equity instruments

All equity investments are subsequently measured at 
fair value.

• Fair value through other comprehensive income: 
elected to present fair value gains and losses on 
equity investments in other comprehensive income

 –  There is no subsequent reclassification of  fair 
value gains and losses to profit or loss following 
the derecognition of  the investment.

 –  Dividends from such investments continue to 
be recognised in profit or loss as other income 
when the group’s right to receive payments is 
established.

 –  Impairment losses (and reversal of  impairment 
losses) are not reported separately from other 
changes in fair value.

• Fair value through profit or loss: assets that do not 
meet the criteria for amortised cost or fair value 
through other comprehensive income

 –  Changes in the fair value are recognised in other 
gains/(losses) in the statement of  profit or loss as 
applicable.

Financial liabilities

• Fair value through profit or loss: financial liabilities 
held for trading and financial liabilities designated 
upon initial recognition at fair value through profit 
or loss

 –  Financial liabilities are classified as held for 
trading if  they are incurred for the purpose of  
repurchasing in the near term.

 –  This category also includes derivative financial 
instruments entered into by the group that are 
not designated as hedging instruments in hedge 
relationships as defined by IFRS 9.

 –  Separated embedded derivatives are also 
classified as held for trading unless they are 
designated as effective hedging instruments.

 –  Gains or losses on liabilities held for trading are 
recognised in the statement of  profit or loss.

 –  Financial liabilities designated upon initial 
recognition at fair value through profit or loss 
are designated at the initial date of  recognition, 
and only if  the criteria in IFRS 9 are satisfied. 

 –  The company’s financial assets at amortised cost 
include trade receivables and loans to associates 
and directors included under other non-current 
financial assets.

• Fair value through other comprehensive income: 
assets held only for collection of  principal and 
interest payments and for selling the financial assets

 –  Movements in the carrying amount are taken 
through other comprehensive income, except for 
the recognition of  impairment gains or losses, 
interest income and foreign exchange gains and 
losses which are recognised in profit or loss.

 –  When the financial asset is derecognised, the 
cumulative gain or loss previously recognised in 
other comprehensive income is reclassified from 
equity to profit or loss and recognised in other 
gains/(losses).

 –  Interest income from these financial assets is 
included in finance income using the effective 
interest rate method.

 –  Foreign exchange gains and losses are presented 
in other gains/(losses) and impairment expenses 
are presented as a separate line item in the 
statement of  profit or loss.

 –  The company’s debt instruments at fair value 
through other comprehensive income includes 
investments in quoted debt instruments included 
under other non-current financial assets.

 –  The company elected to classify irrevocably its 
non-listed equity investments under this category.

• Fair value through profit or loss: assets that do not 
meet the criteria for amortised cost or fair value 
through other comprehensive income

 –  A gain or loss on a debt investment that is 
subsequently measured at fair value through 
profit or loss is recognised in profit or loss and 
presented net within other gains/(losses) in the 
period in which it arises.

 –  The company may make an irrevocable election 
at initial recognition for particular investments 
in equity instruments that would otherwise be 
measured at fair value through profit or loss to 
present subsequent changes in fair value in other 
comprehensive income.

 –  This category includes derivative instruments and 
listed equity investments which the company had 
not irrevocably elected to classify at fair value 
through other comprehensive income. Dividends 
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The company has not designated any financial 
liability at fair value through profit or loss.

• Amortised cost: loans and borrowings

 –  After initial recognition, interest-bearing loans 
and borrowings are subsequently measured at 
amortised cost using the effective interest rate 
method.

 –  Gains and losses are recognised in profit or loss 
when the liabilities are derecognised as well as 
through the effective interest rate amortisation 
process.

 –  Amortised cost is calculated by taking into 
account any discount or premium on acquisition 
and fees or costs that are an integral part of  the 
effective interest rate.

 –  The effective interest rate amortisation is included 
as finance costs in the statement of  profit or loss.

 –  This category generally applies to interest-
bearing loans and borrowings.

Derecognition

Financial assets are derecognised when the 
contractual rights to the cash flows from the financial 
asset expire or when it is transferred and the transfer 
qualifies for derecognition.

A financial liability is derecognised when the obligation 
under the liability is discharged or cancelled or 
expires. When an existing financial liability is replaced 
by another from the same lender on substantially 
different terms, or the terms of  an existing liability 
are substantially modified, such an exchange or 
modification is treated as the derecognition of  the 
original liability and the recognition of  a new liability. 
The difference in the respective carrying amounts is 
recognised in the statement of  profit or loss.

Impairment of financial assets

A forward-looking allowance for expected credit 
losses is recognised for all debt instruments not 
held at fair value through profit or loss. Expected 
credit losses are based on the difference between 
contractual cash flows due in accordance with the 
contract and all the cash flows that the company 
expects to receive, discounted at an approximation of  
the original effective interest rate. The expected cash 
flows include cash flows from the sale of  collateral 
held or other credit enhancements that are integral to 
the contractual terms.

ACCOUNTING POLICIES continued
for the year ended 30 June 2021

The impairment methodology applied depends on 
whether there has been a significant increase in credit 
risk:

• For credit exposures with no significant increase in 
credit risk since initial recognition, expected credit 
losses are provided for credit losses that result 
from default events that are possible within the next 
12 months (a 12-month expected credit loss); and

• For credit exposures with a significant increase in 
credit risk since initial recognition, a loss allowance 
is required for credit losses expected over the 
remaining life of  the exposure, irrespective of  the 
timing of  the default (a lifetime expected credit loss).

For trade receivables and contract assets, a simplified 
approach is applied in calculating expected credit 
losses. Instead of  tracking changes in credit risk, 
a loss allowance is recognised based on lifetime 
expected credit losses at each reporting date. A 
provision matrix was established that is based on the 
company’s historical credit loss experience, adjusted 
for forward-looking factors specific to the debtors and 
the economic environment.

For debt instruments at fair value through other 
comprehensive income, the low credit risk 
simplification is applied. At every reporting date, the 
company evaluates whether the debt instrument is 
considered to have low credit risk using all reasonable 
and supportable information that is available without 
undue cost or effort. The internal credit rating of  the 
debt instrument is reassessed during this evaluation. It 
is also considered whether there has been a significant 
increase in credit risk when contractual payments are 
more than 30 days past due.

The company considers a financial asset in default 
when contractual payments are 90 days past due. 
In certain cases, however, the company may also 
consider a financial asset to be in default when internal 
or external information indicates that the company 
is unlikely to receive the outstanding contractual 
amounts in full before taking into account any credit 
enhancements held. A financial asset is written off  
when there is no reasonable expectation of  recovering 
the contractual cash flows.

Trade and other receivables

Trade receivables are measured at initial recognition at 
fair value plus transaction costs. They are subsequently 
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Measurement

Inventories are measured at the lower of  cost and 
net realisable value using either the first-in-first-out 
or weighted average cost formula. The same cost 
formula is used for all inventories having a similar 
nature and use.

The cost of  inventories comprise all costs of  purchase, 
costs of  conversion and other costs incurred in 
bringing the inventories to their present location and 
condition.

2.5 Tax
Tax expense (tax income) is the aggregate amount 
included in the determination of  profit or loss for the 
period in respect of  current tax and deferred tax.

Current tax is the amount of  income taxes payable 
(recoverable) in respect of  the taxable profit (tax loss) 
for a period.

Deferred tax liabilities are the amounts of  income 
taxes payable in future periods in respect of  taxable 
temporary differences.

Deferred tax assets are the amounts of  income taxes 
recoverable in future periods in respect of:

• Deductible temporary differences;

• The carry forward of  unused tax losses; and

• The carry forward of  unused tax credits.

Current tax assets and liabilities

Current tax for current and prior periods is, to the 
extent unpaid, recognised as a liability. The amount 
already paid in respect of  current and prior periods, 
which exceeds the amount due for those periods, is 
recognised as an asset.

The benefit relating to a tax loss that can be carried 
back to recover current tax of  a previous period is 
recognised as an asset.

Current tax liabilities (assets) for the current and prior 
periods are measured at the amount expected to be 
paid to (recovered from) the taxation authorities, using 
the tax rates and tax laws that have been enacted 
or substantively enacted by the end of  the reporting 
period.

measured at amortised cost using the effective interest 
rate method, less an allowance for expected credit 
losses. For trade receivables and contract assets, a 
simplified approach is applied in calculating expected 
credit losses. Instead of  tracking changes in credit 
risk, a loss allowance is recognised based on lifetime 
expected credit losses at each reporting date. A 
provision matrix was established that is based on the 
company’s historical credit loss experience, adjusted 
for forward-looking factors specific to the debtors and 
the economic environment.

Trade and other receivables are classified as debt 
instruments and loan commitments at amortised cost.

Other financial assets

Other financial assets are recognised initially at fair 
value, including transaction costs except where the 
asset will subsequently be measured at fair value.

Other financial assets that are equity investments are 
subsequently measured at fair value through profit or 
loss. Other investments are subsequently measured at 
cost less impairment.

Other financial assets that are debt instruments are 
subsequently measured at amortised cost. Interest 
income is recognised on the basis of  the effective 
interest method and is included in finance income.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand and 
demand deposits, and other short-term highly liquid 
investments that are readily convertible to a known 
amount of  cash and are subject to an insignificant risk 
of  changes in value. These are initially recorded at fair 
value and subsequently carried at amortised cost.

Trade and other payables

Trade payables are initially measured at fair value 
plus direct transaction costs, and are subsequently 
measured at amortised cost, using the effective 
interest rate method.

2.4 Inventories
Recognition

Inventories are recognised as an asset when: 

• It is probable that future economic benefits 
associated with the item will flow to the entity; and

• The cost of  the inventories can be measured reliably.
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• The deferred tax assets and the deferred tax 
liabilities relate to income taxes levied by the same 
taxation authority on either the same entity within the 
group or different taxable entities within the group 
which intend either to settle current tax liabilities and 
assets on a net basis, or to realise the assets and 
settle the liabilities simultaneously, in each future 
period in which significant amounts of  deferred 
tax liabilities or assets are expected to be settled 
or recovered.

Tax expense/(income)

Current and deferred tax is recognised as income or 
an expense and included in profit or loss for the period, 
except to the extent that the tax arises from:

• A transaction or event which is recognised, in the 
same or a different period, outside profit or loss, 
either in other comprehensive income or directly in 
equity; and

• A business combination other than the acquisition 
by an investment of  a subsidiary that is required to 
be measured at fair value through profit or loss.

Current tax and deferred tax is recognised outside 
profit or loss if  the tax relates to items that are 
recognised, in the same or a different period, outside 
profit or loss. Therefore, current tax and deferred tax 
relate to items that are recognised in the same or a 
different period:

• In other comprehensive income, will be recognised 
in other comprehensive income;

• Directly in equity, will be recognised directly in 
equity.

2.6 Leases – IFRS 16: Leases
Definition

A lease is a contract, or part of  a contract, that 
conveys the right to use an asset for a period of  time in 
exchange for consideration.

Identification of a lease

At inception of  a contract, it is assessed to determine 
whether the contract is, or contains, a lease. A contract 
is, or contains, a lease if  the contract conveys the right 
to control the use of  an identified asset for a period of  
time in exchange for consideration. If  the terms and 
conditions of  a contract are changed, it is reassessed 
to once again determine if  the contract is still or now 
contains a lease.

Current tax assets and liabilities are offset only where:

• There is a legally enforceable right to set off  the 
recognised amounts; and

• There is an intention to settle on a net basis, or to 
realise the asset and settle the liability simultaneously.

Deferred tax assets and liabilities

A deferred tax liability is recognised for all taxable 
temporary differences, except to the extent that the 
deferred tax liability arises from:

• The initial recognition of  goodwill; or

• The initial recognition of  an asset or liability in a 
transaction which is not a business combination 
and, at the time of  the transaction, affects neither 
accounting profit nor taxable profit (tax loss).

A deferred tax asset is recognised for all deductible 
temporary differences to the extent that it is probable 
that taxable profit will be available against which the 
deductible temporary difference can be utilised, 
unless the deferred tax asset arises from the initial 
recognition of  an asset or liability in a transaction that:

• Is not a business combination; and

• At the time of  the transaction, affects neither 
accounting profit nor taxable profit (tax loss).

A deferred tax asset is recognised for the carry 
forward of  unused tax losses and unused tax credits 
to the extent that it is probable that future taxable profit 
will be available against which the unused tax losses 
and unused tax credits can be utilised.

Deferred tax assets and liabilities are measured at the 
tax rates that are expected to apply to the period when 
the asset is realised or the liability is settled, based 
on tax rates and tax laws that have been enacted or 
substantively enacted by the end of  the reporting 
period.

The measurement of  deferred tax liabilities and deferred 
tax assets is made to reflect the tax consequences that 
would follow from the manner in which it is expected, at 
the end of  the reporting period, recovery or settlement 
if  temporary differences occur.

Deferred tax assets and liabilities are offset only where:

• There is a legally enforceable right to set off  current 
tax assets against current tax liabilities; and

ACCOUNTING POLICIES continued
for the year ended 30 June 2021
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2.7 Revenue – IFRS 15: Revenue from 
Contracts with Customers
Revenue is income arising in the course of  an entity’s 
ordinary activities.

A contract with a customer is recognised when all of  
the following criteria are met:

• The contract has been approved and all parties 
to the contract are committed to performing their 
respective obligations;

• Each party’s rights regarding the goods or services 
to be transferred are identifiable;

• Payment terms for the goods or services to be 
transferred are identifiable;

• The contract has commercial substance; and

• It is probable that the consideration in exchange for 
the goods or services that will be transferred will 
be collected.

At the inception of  a contract, the goods or services 
promised in the contract are assessed and a 
performance obligation is identified for each promise 
to transfer to the customer either:

• A good or service that is distinct; or

• A series of  distinct goods or services that are 
substantially the same and that have the same 
pattern of  transfer.

Revenue is recognised when or as the performance 
obligation is satisfied by transferring a promised good 
or service to a customer. Assets are transferred when 
or as the customer obtains control of  that asset.

Measurement

When a performance obligation is satisfied, revenue 
is recognised as the amount of  the transaction price 
that is allocated to the performance obligation, but 
excluding estimates of  variable consideration that are 
constrained and any amounts collected on behalf  of  
third parties. The transaction price may include fixed 
amounts, variable amounts, or both.

The group allocates the transaction price to each 
performance obligation (or distinct good or service) 
in an amount that depicts the amount of  consideration 
to which the group expects to be entitled in exchange 
for transferring the promised goods or services to 
the customer.

Where a contract contains a lease component as 
well as non-lease components, the consideration is 
allocated between the components in accordance 
with the requirements of  revenue from contracts 
with customers.

Lease term

The lease term of  a lease is determined as the non-
cancellable period of  the lease, together with the 
periods covered by an option to extend the lease 
where there is reasonable certainty that the option will 
be exercised by the lessee, and periods covered by 
an option to terminate the lease if  there is reasonable 
certainty that the option will not be exercised by the 
lessee.

The assessment of  the reasonable certainty of  the 
exercise of  an option to extend the lease by the lessee, 
or not exercising an option to terminate the lease by 
the lessee, is reassessed upon the occurrence of  
either a significant event or a significant change in 
circumstances that is within the group’s control, and it 
affects the reasonable certainty assumptions.

The assessment of  the lease term is revised if  there is 
a change in the non-cancellable lease period.

Operating leases

Lease payments from operating leases are recognised 
as income on either a straight-line basis or another 
systematic basis.

Another systematic basis is applied if  that basis is 
more representative of  the pattern in which benefit 
from the use of  the underlying asset is diminished.

Costs, including depreciation, incurred in earning the 
lease income are recognised as an expense.

Initial direct costs incurred in obtaining an operating 
lease are added to the carrying amount of  the 
underlying asset and those costs are recognised as 
an expense over the lease term on the same basis as 
the lease income.

Depreciation and impairment is calculated and 
recognised on the underlying asset in accordance with 
the relevant policy for the class of  underlying asset.
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• An entity is related to the reporting entity if  any of  
the following conditions apply:

 –  The entity and the reporting entity are members of  
the same group (which means that each parent, 
subsidiary and fellow subsidiary is related to the 
others);

 –  One entity is an associate or joint venture of  the 
other entity (or an associate or joint venture of  a 
member of  a group of  which the other entity is a 
member);

 –  Both entities are joint ventures of  the same third 
party;

 –  One entity is a joint venture of  a third entity and 
the other entity is an associate of  the third entity;

 –  The entity is a post-employment benefit plan for 
the benefit of  employees of  either the reporting 
entity or an entity related to the reporting entity. 
If  the reporting entity is itself  such a plan, the 
sponsoring employers are also related to the 
reporting entity;

 –  The entity is controlled or jointly controlled by a 
person identified as a related party;

 –  A person identified as having control or joint 
control over the reporting entity has significant 
influence over the entity or is a member of  the 
key management personnel of  the entity (or of  a 
parent of  the entity); and

 –  The entity, or any member of  a group of  which 
it is a part, provides key management personnel 
services to the reporting entity or to the parent of  
the reporting entity.

3. CRITICAL ACCOUNTING ESTIMATES 
AND JUDGEMENTS
Estimates and judgements are continually evaluated 
and are based on historical experience and other 
factors, including expectations of  future events that are 
believed to be reasonable under the circumstances.

The group recognises as an asset the incremental 
costs of  obtaining a contract with a customer if  the 
group expects to recover those costs.

If  the costs incurred in fulfilling a contract with a 
customer are not within the scope of  another standard 
(for example, IAS 2: Inventories, IAS 16: Property, Plant 
and Equipment or IAS 38: Intangible Assets), the group 
recognises an asset from the costs incurred to fulfil a 
contract only if  those costs meet all of  the following 
criteria:

• The costs relate directly to a contract or to an 
anticipated contract that the group can specifically 
identify (for example, costs relating to services to be 
provided under renewal of  an existing contract or 
costs of  designing an asset to be transferred under 
a specific contract that has not yet been approved);

• The costs generate or enhance resources of  the 
group that will be used in satisfying (or in continuing 
to satisfy) performance obligations in the future; and

• The costs are expected to be recovered.

When either party to a contract has performed, the 
group presents the contract in the statement of  financial 
position as a contract asset or a contract liability, 
depending on the relationship between the group’s 
performance and the customer’s payment. The group 
presents any unconditional rights to consideration 
separately as a receivable.

2.8 Related parties – IAS 24: Related Party 
Disclosures
A related party is a person or entity with the ability to 
control or jointly control the other party, or exercise 
significant influence over the other party, or vice versa, 
or an entity that is subject to common control, or joint 
control. As a minimum, the following are regarded as 
related parties of  the reporting entity:

• A person or a close member of  that person’s family 
is related to a reporting entity if  that person:

 – Has control or joint control of  the reporting entity;

 –  Has significant influence over the reporting entity; 
or

 –  Is a member of  the key management personnel of  
the reporting entity or of  a parent of  the reporting 
entity.

ACCOUNTING POLICIES continued
for the year ended 30 June 2021
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4. PROPERTY, PLANT AND EQUIPMENT
4.1 Balances at year-end and movements for the year
Reconciliation for the year ended 30 June 2021

GROUP

Figures in Rand

Leasehold 
improve-

ments
Fixtures 

and fittings
Computer

equipment
Computer
 software Total

Balance at 1 July 2020

At cost 279 056 402 946 363 188 70 365 1 115 555

Accumulated depreciation (278 989) (270 243) (302 469) (30 685) (882 386)

Carrying amount 67 132 703 60 719 39 680 233 169

Movements for the year ended  
30 June 2021

Additions from acquisitions – – 35 707 – 35 707

Depreciation 1 (42 214) (10 443) (3 867) (56 523)

Property, plant and equipment at the  
end of the year 68 90 489 85 983 35 813 212 353

Closing balance at 30 June 2021

At cost 150 107 235 229 174 342 – 559 678

Accumulated depreciation and 
impairment (150 039) (144 740) (88 359) 35 813 (347 325)

Carrying amount 68 90 489 85 983 35 813 212 353

Reconciliation for the year ended 30 June 2020

GROUP

Figures in Rand

Leasehold 
improve-

ments
Fixtures 

and fittings
Computer

equipment
Computer
 software Total

Balance at 1 July 2019

At cost 279 056 322 057 363 188 70 365 1 034 666

Accumulated depreciation (258 860) (222 128) (267 882) (15 517) (764 387)

Carrying amount 20 196 99 929 95 306 54 848 270 279

Movements for the year ended  
30 June 2020

Additions from acquisitions – 80 803 – – 80 803

Depreciation (20 129) (48 029) (34 587) (15 168) (117 913)

Property, plant and equipment at the  
end of the year 67 132 703 60 719 39 680 233 169

Closing balance at 30 June 2020

At cost 279 056 402 946 363 188 70 365 1 115 555

Accumulated depreciation (278 989) (270 243) (302 469) (30 685) (882 386)

Carrying amount 67 132 703 60 719 39 680 233 169

NOTES TO THE CONSOLIDATED AND 
SEPARATE ANNUAL FINANCIAL 
STATEMENTS
for the year ended 30 June 2021
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4. PROPERTY, PLANT AND EQUIPMENT continued
4.1 Balances at year-end and movements for the year continued
Reconciliation for the year ended 30 June 2021

COMPANY

Figures in Rand

Leasehold 
improve-

ments
Fixtures 

and fittings
Computer

equipment
Computer
 software Total

Balance at 1 July 2020

At cost 279 056 402 946 363 188 70 365 1 115 555

Accumulated depreciation (278 989) (270 243) (302 469) (30 685) (882 386)

Carrying amount 67 132 703 60 719 39 680 233 169

Movements for the year ended 
30 June 2021

Additions from acquisitions – – 35 707 – 35 707

Depreciation 1 (42 214) (10 443) (3 867) (56 523)

Property, plant and equipment at the  
end of the year 68 90 489 85 983 35 813 212 353

Closing balance at 30 June 2021

At cost 150 107 235 229 174 342 – 559 678

Accumulated depreciation and 
impairment (150 039) (144 740) (88 359) 35 813 (347 325)

Carrying amount 68 90 489 85 983 35 813 212 353

Reconciliation for the year ended 30 June 2020

COMPANY

Figures in Rand

Leasehold 
improve-

ments
Fixtures 

and fittings
Computer

equipment
Computer
 software Total

Balance at 1 July 2019

At cost 279 056 322 057 363 188 70 365 1 034 666

Accumulated depreciation (258 860) (222 128) (267 882) (15 517) (764 387)

Carrying amount 20 196 99 929 95 306 54 848 270 279

Movements for the year ended  
30 June 2020

Additions from acquisitions – 80 803 – – 80 803

Depreciation (20 129) (48 029) (34 587) (15 168) (117 913)

Property, plant and equipment at the  
end of the year 67 132 703 60 719 39 680 233 169

Closing balance at 30 June 2020

At cost 279 056 402 946 363 188 70 365 1 115 555

Accumulated depreciation (278 989) (270 243) (302 469) (30 685) (882 386)

Carrying amount 67 132 703 60 719 39 680 233 169

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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4. PROPERTY, PLANT AND EQUIPMENT continued
4.2 Impairments
For an individual asset describe the nature of  the asset and if  the entity reports segment information in accordance 
with IFRS 8, the reportable segment to which the asset belongs. For cash-generating unit a description of  the 
cash-generating unit (such as whether it is a product line, a plant, a business operation, a geographical area, or 
a reportable segment as defined in IFRS 8) the amount of  the impairment loss recognised or reversed by class of  
assets and, if  the entity reports segment information in accordance with IFRS 8, by reportable segment and if  the 
aggregation of  assets for identifying the cash-generating unit has changed since the previous estimate of  the cash-
generating unit’s recoverable amount (if  any), a description of  the current and former way of  aggregating assets 
and the reasons for changing the way the cash-generating unit is identified.

If  the recoverable amount is fair value less costs of  disposal, the entity shall disclose the level of  the fair value 
hierarchy (see IFRS 13) within which the fair value measurement of  the asset (cash-generating unit) is categorised in 
its entirety (without taking into account whether the ’costs of  disposal’ are observable). For fair value measurements 
categorised within Level 2 and Level 3 of  the fair value hierarchy, a description of  the valuation technique(s) is used 
to measure fair value less costs of  disposal. If  there has been a change in valuation technique, the entity shall 
disclose that change and the reason(s) for making it and for fair value measurements categorised within Level 2 and 
Level 3 of  the fair value hierarchy, each key assumption on which management has based its determination of  fair 
value less costs of  disposal. Key assumptions are those to which the asset’s (cash-generating unit’s) recoverable 
amount is most sensitive. The entity shall also disclose the discount rate(s) used in the current measurement and 
previous measurement if  fair value less costs of  disposal is measured using a present value technique.

If  the recoverable amount is value in use, the discount rate(s) used in the current estimate and previous estimate 
(if  any) of  value in use.

4.3 Depreciation and impairment losses
Depreciation and impairment losses have been included under the following expenditures:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Other expenses

Leasehold improvements (1) 20 129 (1) 20 129

Fixtures and fittings 42 214 48 029 42 214 48 029

Computer equipment 10 443 34 587 10 443 34 587

Computer software 3 867 15 168 3 867 15 168

56 523 117 913 56 523 117 913
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5. INVESTMENTS IN SUBSIDIARIES, JOINT VENTURES AND ASSOCIATES
5.1 The amounts included in the statements of financial position comprise the following:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

SEI1 Agri Proprietary Limited – – 100 100

SEI1 Financial Services Proprietary Limited – – 100 100

SEI1 Manufacturing Proprietary Limited – – 100 100

SEI1 Services Proprietary Limited – – 100 100

Seboka Distributors Proprietary Limited – – 100 100

Selective Empowerment Investments 1 Limited 
shares 330 000 300 000 – –

ZAMA Finance Proprietary Limited 3 524 305 – – –

ARA Indigenous Proprietary Limited 1 100 000 – – –

Investments in subsidiaries, joint ventures 
and associates 4 954 305 300 000 500 500

5.2 Investments in associates
5.2.1 Details of the group’s material associates at the end of the reporting period are as follows:

Name of associate
Nature of the 

relationship Amount

Measure-
ment 
base

Interest 
held

%

ARA Indigenous Proprietary Limited Associate 1 100 000 Equity 23

ZAMA Finance Proprietary Limited Associate 3 524 305 Equity 30

5.2.2 Proportion of interest and voting rights held in the associate

Interest 
30 June 2021

%

Voting rights
30 June 2021

%

Interest 
30 June 2020

%

Voting rights
30 June 2020

%

ARA Indigenous Proprietary Limited 23,00 23,00 23,00 23,00

ZAMA Finance Proprietary Limited 30,00 30,00 30,00 30,00

6. INVENTORIES
Inventories comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Seboka Distributors stock 146 987 – – –

Total non-current inventories – – – –

Total current inventories 146 987 – – –

146 987 – – –

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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7. FINANCIAL ASSETS
Carrying amounts of financial assets by category

GROUP

Figures in Rand
At amortised 

cost

At fair value
 through other

 comprehen-
sive income Total

Year ended 30 June 2021

Listed investments (note 11) – 100 483 961 100 483 961

Unlisted investments (note 12) – 14 461 350 14 461 350

Other loans and receivables (note 13) 5 360 612 – 5 360 612

Loan to group company (note 14) 89 974 – 89 974

Trade and other receivables excluding non-financial assets  
(note 8) 94 745 – 94 745

Cash and cash equivalents (note 15) 938 874 – 938 874

6 484 205 114 945 311 121 429 516

Year ended 30 June 2020

Listed investments (note 11) – 103 679 573 103 679 573

Unlisted investments (note 12) – 10 824 718 10 824 718

Other loans and receivables (note 13) 747 500 – 747 500

Loan to group company (note 14) 89 974 – 89 974

Trade and other receivables excluding non-financial assets  
(note 8) 66 665 – 66 665

Cash and cash equivalents (note 15) 11 529 361 – 11 529 361

12 433 500 114 504 291 126 937 791
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7. FINANCIAL ASSETS continued
Carrying amounts of financial assets by category continued

COMPANY

Figures in Rand
At amortised 

cost

At fair value
 through other

 comprehen-
sive income Total

Year ended 30 June 2021

Listed investments (note 11) – 100 483 961 100 483 961

Unlisted investments (note 12) – 14 461 350 14 461 350

Other loans and receivables (note 13) 256 800 – 256 800

Loan to group company (note 14) 9 984 279 – 9 984 279

Trade and other receivables excluding non-financial assets  
(note 8) 58 874 – 58 874

Cash and cash equivalents (note 15) 907 005 – 907 005

11 206 958 114 945 311 126 152 269

Year ended 30 June 2020

Listed investments (note 11) – 103 679 573 103 679 573

Unlisted investments (note 12) – 10 824 718 10 824 718

Other loans and receivables (note 13) 747 500 – 747 500

Loan to group company (note 14) 8 647 942 – 8 647 942

Trade and other receivables excluding non-financial assets  
(note 8) 66 665 – 66 665

Cash and cash equivalents (note 15) 4 457 974 – 4 457 974

13 920 081 114 504 291 128 424 372

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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8.  TRADE AND OTHER RECEIVABLES
8.1 Trade and other receivables comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Trade receivables 35 871 – – – 

Deposits 58 874 66 665 58 874 66 665

Value added tax – 578 603 – 578 603

94 745 645 268 58 874 645 268

Less non-current portion – – – –

Total current trade and other receivables 94 745 645 268 58 874 645 268

8.2 Items included in trade and other receivables not classified as financial instruments

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Value added tax – 578 603 – 578 603

Total trade and other receivables excluding 
non-financial assets included in trade  
and other receivables 94 745 66 665 58 874 66 665

8.3 Trade and other receivables designated at fair value through profit or loss
The amount by which any related credit derivatives or similar instruments mitigate that maximum exposure to credit 
risk. The amount of  change in the fair value that is attributable to changes in the credit risk of  the financial asset:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

– during the period 94 745 645 268 58 874 645 268

– cumulatively 94 745 645 268 58 874 645 268

The change in fair value during the year under review was due to the South African Revenue Service (“SARS”) writing 
off  the outstanding value added tax debt owed to the company. This was done in accordance with section 12(a) of  
the Value Added Tax Act, 89 of  1991; no expenses may be claimed in the production of  exempted income.

The amount of  change in the fair value of  any related credit derivatives or similar instruments that has occurred 
since the loan or receivable was designated:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

– during the period (578 603) – (578 603) –

– cumulatively (578 603) – (578 603) –
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9. DEFERRED TAX
9.1 The analysis of deferred tax assets and deferred tax liabilities is as follows:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Deferred tax liabilities:

–   Deferred tax liability to be recovered  
after more than 12 months (15 413 938) (10 579 229) (15 413 938) (10 579 229)

(15 413 938) (10 579 229) (15 413 938) (10 579 229)

Net deferred tax liabilities (15 413 938) (10 579 229) (15 413 938) (10 579 229)

9.2 Reconciliation of deferred tax movements

GROUP

Figures in Rand Total

Opening balance at 1 July 2020 (10 579 229)

(Charged)/credited to profit or loss (4 834 709)

Closing balance at 30 June 2021 (15 413 938)

Opening balance at 1 July 2019 (6 997 109)

(Charged)/credited to profit or loss (3 582 120)

Closing balance at 30 June 2020 (10 579 229)

COMPANY

Figures in Rand Total

Opening balance at 1 July 2020 (10 579 229)

(Charged)/credited to profit or loss (4 834 709)

Closing balance at 30 June 2021 (15 413 938)

Opening balance at 1 July 2019 (6 997 109)

(Charged)/credited to profit or loss (3 582 120)

Closing balance at 30 June 2020 (10 579 229)

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued
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10. CURRENT TAX ASSETS AND LIABILITIES
Current tax assets and liabilities comprise the following balances:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Net current tax asset from all items being  
set off 22 388 – 22 388 –

Total current tax asset per the statements  
of financial position 22 388 – 22 388 –

Net current tax liability from all items being  
set off – (5 244 129) – (5 206 061)

Total current tax liability per the statements 
of financial position – (5 244 129) – (5 206 061)

11. LISTED INVESTMENTS
11.1 Listed investments comprise the following balances:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Listed portfolio 95 292 065 100 296 467 95 292 065 100 296 467

MTN Zakhele Futhi 5 191 896 3 383 106 5 191 896 3 383 106

100 483 961 103 679 573 100 483 961 103 679 573

Non-current assets 100 483 961 103 679 573 100 483 961 103 679 573

Current assets – – – –

100 483 961 103 679 573 100 483 961 103 679 573

11.2 Movements in the impairment of listed investments are as follows:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

The amount that best represents its maximum 
exposure to credit risk at the end of  the  
reporting period without taking account of  any 
collateral held or other credit enhancements. 100 483 961 103 679 573 100 483 961 103 679 573

The listed investment portfolio is largely held in listed equities on the JSE, fixed income products, etc. and movements 
are reported in terms of  IFRS 9.
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12. UNLISTED INVESTMENTS
12.1 Unlisted investments comprise the following balances:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Phuthuma Nathi 11 005 000 9 183 750 11 005 000 9 183 750

Sasol Khanyisa 1 036 290 1 491 772 1 036 290 1 491 772

Sasol SOLBE1 2 420 060 149 196 2 420 060 149 196

14 461 350 10 824 718 14 461 350 10 824 718

Non-current assets 14 461 350 10 824 718 14 461 350 10 824 718

Current assets – – – –

14 461 350 10 824 718 14 461 350 10 824 718

12.2 Movements in the impairment of unlisted investments are as follows:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

The amount that best represents its maximum 
exposure to credit risk at the end of  the  
reporting period without taking account of  any 
collateral held or other credit enhancements. 14 461 350 10 824 718 14 461 350 10 824 718

Unlisted investments held are from B-BBEE share schemes; the share price is linked to the main company in which 
the investments are held. The fair value adjustments are taken to other comprehensive income through fair value 
through profit or loss.

13. OTHER LOANS AND RECEIVABLES
13.1 Other loans and receivables comprise the following balances:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Nakiso Medical Suppliers Proprietary Limited 256 800 – 256 800 –

Cruden Waterproofing Proprietary Limited – 747 500 – 747 500

ZAMA Finance Proprietary Limited 4 603 812 – – –

Riverside Retail Proprietary Limited 500 000 – – –

5 360 612 747 500 256 800 747 500

Non-current assets 5 103 812 – – –

Current assets 256 800 747 500 256 800 747 500

5 360 612 747 500 256 800 747 500

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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13. OTHER LOANS AND RECEIVABLES continued
13.2 Movements in the impairment of other loans and receivables are as follows:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

The amount that best represents its maximum 
exposure to credit risk at the end of  the 
reporting period without taking account of  any 
collateral held or other credit enhancements. 5 360 612 747 500 256 800 747 500

Loans receivable inherently expose the company to credit risk, being the risk that the group will incur financial 
loss if  counterparties fail to make payments as they fall due. These loans comprise of  a strategy that the company 
previously had in which purchase order financing was given to companies who met the relevant criteria with the 
intention of  obtaining a gain from this endeavour. This strategy has since been scrapped for more favourable 
investments.

14. LOANS TO GROUP COMPANIES
14.1 Loans to group companies comprise the following balances:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Best Cut Distributors Proprietary Limited 89 974 89 974 89 974 89 974

SEI1 Agri Proprietary Limited – – – 199 900

SEI1 Financial Services Proprietary Limited – – 8 294 305 1 699 900

SEI1 Manufacturing Proprietary Limited – – 1 100 000 999 900

SEI1 Services Proprietary Limited – – 500 000 1 299 900

Seboka Distributors Proprietary Limited – – 3 745 265 4 358 368

89 974 89 974 13 729 544 8 647 942

Impairments – – (3 745 265) –

89 974 89 974 9 984 279 8 647 942

14.2 Movements in the impairment of loans to group companies are as follows:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Seboka Distributors Proprietary Limited – 
unrecoverable – – 3 745 265 –

At the end of  the year – – 3 745 265 –

The amount that best represents its maximum 
exposure to credit risk at the end of  the  
reporting period without taking account of  any 
collateral held or other credit enhancements. 89 974 89 974 9 984 279 8 647 942
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15. CASH AND CASH EQUIVALENTS
15.1 Cash and cash equivalents included in current assets:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Cash

Cash on hand 200 – – –

Balances with banks 938 674 11 529 361 907 005 4 457 974

938 874 11 529 361 907 005 4 457 974

15.2 Credit cards

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Credit cards (29 704) – (29 704) (11 616)

15.3 Net cash and cash equivalents

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Current assets 938 874 11 529 361 907 005 4 457 974

Current liabilities (29 704) – (29 704) (11 616)

909 170 11 529 361 877 301 4 446 358

15.4 Credit quality of cash at bank and short-term deposits, excluding cash on hand
The credit quality of  cash at bank and short-term deposits, excluding cash on hand, that are neither past due 
nor impaired, can be assessed by reference to external credit ratings (if  available) or historical information about 
counterparty default rates.

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Credit rating (as per Moody’s):

Absa Bank (Ba3) (Ba2) (Ba3) (Ba2)

Investec Bank (Ba2) (Ba1) (Ba2) (Ba1)

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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16. ISSUED CAPITAL
Authorised and issued share capital

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Authorised

2 000 000 000 ordinary shares at no par value 2 000 000 000 2 000 000 000 2 000 000 000 2 000 000 000

Issued

138 802 534 ordinary shares at no par value 112 123 493 112 123 493 112 123 493 112 123 493

Share reconciliation

Shares outstanding – beginning of  the period 138 802 534 138 802 534 138 802 534 138 802 534

Issued 33 410 401 423 33 410 401 423

Repurchased (33 410) (401 423) (33 410) (401 423)

Shares outstanding – closing 138 802 534 138 802 534 138 802 534 138 802 534

17. RESERVES
Classification of reserves

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Fair value adjustment assets available- 
for-sale reserve – (1 405 475) (3 745 265) (1 405 475)

18. TRADE AND OTHER PAYABLES
18.1 Trade and other payables comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Trade creditors 54 719 165 047 – 91 697

Non-current liabilities – – – –

Current liabilities 54 719 165 047 – 91 697

54 719 165 047 – 91 697

18.2 Credit risk exposure
The amount that best represents its maximum exposure to credit risk at the end of  the reporting period without 
taking account of  any collateral held or other credit enhancements.
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19. LOAN FROM RELATED PARTY
19.1 Loan from related party comprises:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Selective Empowerment Investments 2 Limited 130 057 894 390 130 057 894 390

Non-current liabilities – – – –

Current liabilities 130 057 894 390 130 057 894 390

130 057 894 390 130 057 894 390

19.2 Additional disclosures

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

The loan is unsecured, bears interest at 5% per 
annum compounded monthly and is payable on 
demand. Due to its short-term nature, the other 
financial liabilities reflect their fair value. 130 057 894 390 130 057 894 390

20. REVENUE
Revenue comprises:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Sale of  goods 262 047 82 737 – –

Interest received 3 556 254 6 522 256 3 505 946 6 296 428

Dividends received 2 907 849 1 517 300 2 907 849 1 517 300

Fees received 163 869 – 163 869 –

Total revenue 6 890 019 8 122 293 6 577 664 7 813 728

21. COST OF SALES
Cost of sales comprises:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Sale of  goods (146 987) – – –

22. OTHER INCOME
Other income comprises:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Realised gains/(losses) (18 282) – (18 282) –

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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23. ADMINISTRATIVE EXPENSES
Administrative expenses comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Auditor’s remuneration – fees 275 816 – 275 816 –

Bank charges 24 319 16 003 16 345 14 743

Computer expenses 156 189 79 498 156 189 79 498

Secretarial fees 252 425 231 000 252 425 231 000

Subscriptions 7 344 340 341 7 344 340 341

Telecommunication 203 857 249 534 185 556 237 429

Total administrative expenses 919 950 916 376 893 675 903 011

24. OPERATING EXPENSES
Operating expenses comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Administrative and marketing expenses 634 251 1 203 718 32 251 60 566

Consulting fees 3 149 705 2 652 275 3 124 766 2 652 275

Data analysis – 32 000 – 32 000

Depreciation 56 523 117 913 56 523 117 913

Donations 4 400 67 940 4 400 –

Employee, managerial and directors expenses 4 678 974 4 035 783 3 012 169 3 802 573

Entertainment – 21 593 – 21 593

Fines and penalties – 16 150 – 16 150

Health and safety 21 016 – 21 016 –

Hire – equipment 27 588 19 686 27 588 19 686

Insurance 4 913 7 426 4 913 7 426

Legal expenses 1 728 175 1 663 985 1 728 175 1 663 985

Postage 8 863 – 8 863 –

Printing and stationery 26 149 30 348 26 149 30 348

Property-related expenses 1 534 492 1 162 129 1 534 492 1 162 129

Rent paid 477 774 669 705 477 774 669 705

Repairs and maintenance 11 900 25 370 5 282 25 370

Shareholder communication 675 018 500 113 376 655 471 138

Shareholder management 4 380 999 3 294 050 4 380 999 3 294 050

Software expenses 13 043 9 782 5 572 9 782

Staff  welfare 62 010 77 995 62 010 77 995

Training 10 000 – 10 000 –

Travel – local 31 704 57 582 31 704 56 845

Website costs – 70 000 – –

Total operating expenses 17 537 497 15 735 543 14 931 301 14 191 529



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

82

25. FAIR VALUE GAINS AND LOSSES
Other gains and losses comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Gain/(loss) on disposal of  assets – 4 814 088 – 4 814 088

Fair value gains/(losses) on assets 17 285 099 (9 963 040) 17 285 099 (9 963 040)

Total other gains/(losses) 17 285 099 (5 148 952) 17 285 099 (5 148 952)

26. GAINS OR LOSSES ARISING FROM DERECOGNITION OF FINANCIAL ASSETS 
MEASURED AT AMORTISED COST
Gains or losses arising from derecognition of financial assets measured at amortised cost 
comprise:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Trade and other receivables (578 603) – (578 603) –

SARS wrote off  the outstanding value added tax debt owed to the company. This was done in accordance with 
section 12(a) of  the Value Added Tax Act, 89 of  1991; no expenses may be claimed in the production of  exempted 
income.

27. FINANCE COSTS
Finance costs included in profit or loss:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Selective Empowerment Investments 2 Limited 40 405 61 412 40 405 61 412

South African Revenue Services 460 345 1 714 460 345 1 714

Credit cards 18 65 18 65

Total finance costs 500 768 63 191 500 768 63 191

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

83

28. INCOME TAX EXPENSE
28.1 Income tax recognised in profit or loss:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Current tax

Current year 30 965 38 068 – –

Prior year adjustment (69 033) – – –

Total current tax (38 068) 38 068 – –

Deferred tax 

Originating and reversing temporary differences 4 834 709 3 582 120 4 834 709 3 582 120

Total income tax expense 4 796 641 3 620 188 4 834 709 3 582 120

28.2 The income tax for the year can be reconciled to accounting profit/(loss) as follows:

GROUP COMPANY

Figures in Rand 2021 2020 2021 2020

Profit/(loss) before tax from operations 4 767 005 (13 741 769) 6 940 134 (12 492 955)

Income tax calculated at 28,0 (%) 28,00 28,00 28,00 28,00

Effective tax rate (%) 28,00 28,00 28,00 28,00

29. CONTINGENT LIABILITIES AND CONTINGENT ASSETS
Contingent liabilities
The legal matters that were previously disclosed in the annual report for the year ended 30 June 2020 remain open. 
These matters are disclosed as follows:

•  A case of  director delinquency brought on by the Companies and Intellectual Property Commission (“CIPC”) 
with respect to historical matters of  non-compliance between 2014 and 2017. This case impacts the legacy 
board and initial members of  the new board that were elected in 2017. Legal fees have been incurred by the 
company opposing this matter.

• On 5 August 2020, the CIPC issued an application against SEI1 out of  the Pretoria High Court in terms of  
section 81(1)(f). The application was brought in terms of  this section for the court to issue a winding up order to 
cause SEI1 to be placed into liquidation notwithstanding that the entity is solvent.

SEI1 engaged MSMM Incorporated to assist in opposing both matters, which are pending a court hearing. SEI1 
remains transparent and endeavours to be fully compliant to all statutory and regulatory parameters and that the 
effect and engagement with regulatory bodies speaks for itself. SEI1 believes that there is sufficient information to 
oppose both matters and the outcome of  both matters is unclear or unknown as at the date of  reporting.
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30. RELATED PARTIES
30.1 Group companies
The company entered into transactions and had balances at year-end with the related parties listed below:

Subsidiaries

Seboka Distributors Proprietary Limited

SEI1 Agri Proprietary Limited

SEI1 Financial Services Proprietary Limited

SEI1 Manufacturing Proprietary Limited

SEI1 Services Proprietary Limited

Best Cut Distributors Proprietary Limited

Associates

ZAMA Finance Proprietary Limited

ARA Indigenous Proprietary Limited

Related parties

Riverside Retail Proprietary Limited

Selective Empowerment Investments 2 Limited

The relationship with the above-mentioned is the result of:

• Mr M Maja being an executive director of  SEI2 as per CIPC disclosure.

• He was appointed as the interim managing director of  SEI1 from April 2020 to July 2020 and also served as a 
non-executive director of  SEI1.

• He is currently the managing director of  Seboka Distributors Proprietary Limited which is a subsidiary of  SEI1.

Members of key management

M Maja

TN Sindane

M Maradzika

T Motlogeloa 

SS Sibiya

MM Kekana

MO Mogokare

MS Tsie

30.2 Related party balances:

COMPANY

Figures in Rand 2021 2020

Loans to related parties

ZAMA Finance Proprietary Limited 4 603 812 –

Riverside Retail Proprietary Limited 500 000 –

5 103 812 –

Loan from related party

Selective Empowerment Investments 2 Limited (130 057) (894 390)

Interest paid on loan to related party

Selective Empowerment Investments 2 Limited 40 405 61 412

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021
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30. RELATED PARTIES continued
30.3 Directors’ emoluments

GROUP

2021

Figures in Rand

Salary/
director 

fees
Other

benefits

Leave 
pay 

benefits Total

Executive

M Maradzika 1 440 000 – 1 440 000 –

M Maja 789 826 275 564 – 209 754

Non-executive

SS Sibiya 215 268 214 746 215 268 214 746

TN Sindane 215 268 214 746 215 268 214 746

T Motlogeloa 215 268 659 492 215 268 659 492

MO Mogokare 215 268 143 512 215 268 143 512

MS Tsie 215 268 214 746 215 268 214 746

MM Kekana 53 817 – 53 817 –

Total compensation paid to directors and 
prescribed officers 3 359 983 1 722 806 2 570 157 1 656 987

31. EVENTS AFTER THE REPORTING DATE
31.1 Seboka Distributors Proprietary Limited
The holding company placed the fully owned subsidiary into liquidation in July 2021 with the final trading date of  
31 August 2021.

31.2 Non-adjusting event – Odd-lot Offer Transaction
On 15 October 2021 the company announced it’s intention to buy back shares held by shareholders that hold less 
than 1 000 shares through an Odd-lot Offer process. This notice was distributed in the form of  a circular published 
on SEI1’s website and on that of  the OTC Platform that is managed by Singular Systems.

The result of  the event after conclusion was as follows: 3 163 828 SEI1 odd lot shares have been repurchased by 
Selective Empowerment Investments 1 Limited at repurchase consideration of  R0,79 per SEI1 share. As such, the 
issued share capital of  the SEI1 share scheme has been reduced from 138 802 534 to 135 638 706.

32. GOING CONCERN
The consolidated and separate annual financial statements have been prepared on the basis of  accounting policies 
applicable to a going concern. This basis presumes that funds will be available to finance future operations and 
that the realisation of  assets and settlement of  liabilities, contingent obligations and commitments will occur in the 
ordinary course of  business.

The directors have given due consideration to the potential impact of  the COVID-19 pandemic on the group’s ability 
to continue as a going concern. The directors believe that the pandemic will have a temporary impact on business 
activities. Notwithstanding these short-term challenges, the directors are of  the view that the group has sufficient 
resources to continue as a going concern.
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32. GOING CONCERN continued
The directors believe that the group will be operating under the going concern basis due to the strategy put in 
place to move to the unlisted investment space. They have given due consideration to this by providing a detailed  
five-year investment model in which the company will be profitable in the short to medium term. This will address 
the cost issue the company is currently experiencing by generating enough revenue to sustain the company and 
improve shareholder value.

The subsidiary loans are subordinated until such time that their assets exceed their liabilities and meet their 
obligations in the ordinary course of  business. The subsidiaries will be sustained in the short to medium term by 
investments made in other companies.

As indicated in note 29, the directors take note of  its content and are confident that these matters will not have a 
significant impact on the sustainability of  the group.

33. FINANCIAL RISK MANAGEMENT
This note explains the group’s exposure to financial risks and how these risks could affect the group’s future financial 
performance. Current year profit and loss information has been included where relevant to add further context.

33.1 Market risk
33.1.1 Cash flow and fair value interest rate risk

Sensitivity

Profit or loss is sensitive to higher/lower interest income from cash and cash equivalents as a result of  changes 
in interest rates. Other components of  equity change as a result of  an increase/decrease in the fair value of  the 
cash flow hedges of  borrowings and the fair value of  debt investments at fair value through other comprehensive 
income.

IMPACT ON POST-TAX PROFIT

Figures in Rand 2021 2020

Interest rate – increase by 50 basis points* 175 297 314 821

Interest rate – decrease by 50 basis points* (175 297) (314 821)

* Holding all other variables constant.

33.1.2 Price risk

Exposure

The group’s exposure to equity securities price risk arises from investments held by the group which are classified 
in the balance sheet either at fair value through other comprehensive income (note 7(c)) or at fair value through 
profit or loss (note 7(d)).

The company is not exposed to commodity price risk.

NOTES TO THE CONSOLIDATED  
AND SEPARATE ANNUAL FINANCIAL STATEMENTS continued

for the year ended 30 June 2021



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

87

33. FINANCIAL RISK MANAGEMENT continued
33.2 Credit risk
Credit risk arises from cash and cash equivalents, contractual cash flows of  debt investments carried at amortised 
cost, at fair value through other comprehensive income and at fair value through profit or loss, favourable derivative 
financial instruments and deposits with banks and financial institutions, as well as credit exposures to wholesale 
and retail customers, including outstanding receivables.

33.2.1 Risk management
Credit risk is managed on a group basis. For banks and financial institutions, only independently rated parties with 
a minimum rating of  ‘A’ are accepted.

The group’s investments in debt instruments are considered to be low-risk investments. The credit ratings of  the 
investments are monitored for credit deterioration.

33.2.2 Impairment of financial assets
The group has four types of  financial assets that are subject to the expected credit loss model:

• Trade receivables for sales of  inventory and from the provision of  consulting services;

• Contract assets relating to IT consulting contracts;

• Debt investments carried at amortised cost; and

• Debt investments carried at fair value through other comprehensive income.

While cash and cash equivalents are also subject to the impairment requirements of  IFRS 9, the identified 
impairment loss was immaterial.

Debt investments

All of  the entity’s debt investments at amortised cost and fair value through other comprehensive income are 
considered to have low credit risk, and the loss allowance recognised during the period was therefore limited to 
12-month expected credit loss. Management consider ’low credit risk’ for listed bonds to be an investment-grade 
credit rating with at least one major rating agency. Other instruments are considered to be low credit risk when 
they have a low risk of  default and the issuer has a strong capacity to meet its contractual cash flow obligations 
in the near term.

33.3 Liquidity risk
Management monitors rolling forecasts of  the group’s liquidity reserve (comprising the undrawn borrowing facilities 
below) and cash and cash equivalents (note 7(e)) on the basis of  expected cash flows. This is generally carried 
out at local level in the operating companies of  the group in accordance with practice and limits set by the group. 
These limits vary by location to take into account the liquidity of  the market in which the entity operates. In addition, 
the group’s liquidity management policy involves projecting cash flows in major currencies and considering the 
level of  liquid assets necessary to meet these, monitoring balance sheet liquidity ratios against internal and external 
regulatory requirements and maintaining debt financing plans.
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GROUP COMPANY

Figures in Rand Notes 2021 2020 2021 2020

Revenue 20

Dividends received 2 907 849 1 517 300 2 907 849 1 517 300

Sale of  goods 262 047 82 737 – –

Service fee 163 869 – 163 869 –

3 333 765 1 600 037 3 071 718 1 517 300

Interest revenue 20

Interest received 3 556 254 6 522 256 3 505 946 6 296 428

Cost of sales 21

Closing stock 146 987 – – –

Gross profit 7 037 006 8 122 293 6 577 664 7 813 728

Other income 22

Other income (18 282) – (18 282) –

Administrative expenses 23

Auditor’s remuneration – fees (275 816) – (275 816) –

Bank charges (24 319) (16 003) (16 345) (14 743)

Computer expenses (156 189) (79 498) (156 189) (79 498)

Secretarial fees (252 425) (231 000) (252 425) (231 000)

Subscriptions (7 344) (340 341) (7 344) (340 341)

Telecommunication (203 857) (249 534) (185 556) (237 429)

(919 950) (916 376) (893 675) (903 011)

DETAILED INCOME STATEMENT
for the year ended 30 June 2021



S
elective E

m
p

ow
erm

en
t Investm

en
ts 1

 L
im

ited
   /

   G
ro

u
p

 A
n

n
u

al R
ep

o
rt 2

0
2
0
/
2
0
2
1

89

GROUP COMPANY

Figures in Rand Notes 2021 2020 2021 2020

Operating expenses 24

Administrative and marketing expenses (634 251) (1 203 718) (32 251) (60 566)

Consulting fees (3 149 705) (2 652 275) (3 124 766) (2 652 275)
Data analysis – (32 000) – (32 000)
Depreciation – property, plant and 
equipment (56 523) (117 913) (56 523) (117 913)
Donations (4 400) (67 940) (4 400) –
Employee costs – directors (1 130 157) (1 579 449) (1 130 157) (1 579 449)
Employee costs – executives and 
managers (2 229 826) – (1 440 000) –
Employee costs – salaries (1 318 991) (2 456 334) (442 012) (2 223 124)
Entertainment – (21 593) – (21 593)
Fines and penalties – (16 150) – (16 150)
Health and safety (21 016) – (21 016) –
Hire – equipment (27 588) (19 686) (27 588) (19 686)
Insurance (4 913) (7 426) (4 913) (7 426)
Legal expenses (1 728 175) (1 663 985) (1 728 175) (1 663 985)
Management fees (1 534 492) (1 162 129) (1 534 492) (1 162 129)
Postage (8 863) – (8 863) –
Printing and stationery (26 149) (30 348) (26 149) (30 348)
Rent paid (477 774) (669 705) (477 774) (669 705)
Repairs and maintenance (11 900) (25 370) (5 282) (25 370)
Shareholder communication (675 018) (500 113) (376 655) (471 138)
Shareholder management (4 380 999) (3 294 050) (4 380 999) (3 294 050)
Software expenses (13 043) (9 782) (5 572) (9 782)
Staff  welfare (62 010) (77 995) (62 010) (77 995)
Training (10 000) – (10 000) –
Travel – local (31 704) (57 582) (31 704) (56 845)
Website costs – (70 000) – –

(17 537 497) (15 735 543) (14 931 301) (14 191 529)

Other gains and losses 25
Fair value changes – financial assets 17 285 099 (9 963 040) 17 285 099 (9 963 040)
Gain or loss on sale – financial assets – 4 814 088 – 4 814 088

17 285 099 (5 148 952) 17 285 099 (5 148 952)
Profit/(loss) from operating activities 5 846 376 (13 678 578) 8 019 505 (12 429 764)

Gains and losses arising from 
derecognition of financial assets 
measured at amortised cost 26
Trade and other receivables (578 603) – (578 603) –

Finance costs 27
Bank overdraft (18) (65) (18) (65)
Loan from related party (40 405) (61 412) (40 405) (61 412)
Taxation payables (460 345) (1 714) (460 345) (1 714)

(500 768) (63 191) (500 768) (63 191)
Profit/(loss) before tax 4 767 005 (13 741 769) 6 940 134 (12 492 955)

Income tax 28
Current tax 38 068 (38 068) – –
Deferred tax (4 834 709) (3 582 120) (4 834 709) (3 582 120)

(4 796 641) (3 620 188) (4 834 709) (3 582 120)
(Loss)/profit for the year (29 636) (17 361 957) 2 105 425 (16 075 075)
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AGM  Annual general meeting

B-BBEE  Broad-based Black Economic Empowerment

BSC Balanced scorecard

CIPC  Companies and Intellectual Property Commission

Companies Act  Companies Act, 71 of  2008, as amended

COVID-19  Coronavirus disease 2020, an infectious disease caused by severe acute 
respiratory syndrome coronavirus 2 (SARS CoV-2)

CPI Consumer Price Index

CSI Corporate social investment

ESG Environmental, social and governance

FTSE Financial Times Stock Exchange

FICA  Financial Intelligence Centre Act

GDP  Gross domestic product

HR Human resources

IAS  International Accounting Standards

IFRS  International Financial Reporting Standards

IRBA Code Independent Regulatory Board for Auditors

JSE  Johannesburg Stock Exchange

King IV™  King IV Report on Corporate Governance for South Africa, 2016™

LSM Living Standards Measure

MOI Memorandum of  incorporation

OTC  Over-the-counter

REMNOM committee  Remuneration and nominations committee

SARS  South African Revenue Service

SEI1  Selective Empowerment Investments 1 Limited

SEI1 Group   Consists of  SEI1 Limited, the holding company, and the five subsidiary 
companies namely SEI1 Agri Proprietary Limited, SEI1 Financial Services 
Proprietary Limited, SEI1 Manufacturing Proprietary Limited, SEI1 Services 
Proprietary Limited and Seboka Distributors Proprietary Limited.

SEI2 Selective Empowerment Investments 2 Limited

SMME  Small, medium and micro enterprise

STI  Short-term incentive

TGP  Total guaranteed package

GLOSSARY



COUNTRY OF INCORPORATION  
AND DOMICILE 
South Africa

NATURE OF BUSINESS AND  
PRINCIPAL ACTIVITIES 
Investment holdings

DIRECTORS 
TN Sindane
MM Kekana (Appointed 1 April 2021)
MO Mogokare
MS Tsie
T Motlogeloa 
SS Sibiya
M Maja
M Maradzika (Appointed 6 July 2020)

REGISTERED OFFICE 
401 Lougardia Building
1262 Embankment Road
Centurion
Gauteng 
0157

BUSINESS ADDRESS 
401 Lougardia Building
1262 Embankment Road
Centurion
Gauteng 
0157

POSTAL ADDRESS 
PO Box 11379
Die Hoewes 1
0163 

CORPORATE INFORMATION

BANKERS 
Absa Bank Limited

LEVEL OF ASSURANCE
These annual financial statements have been audited 
in compliance with the applicable requirements of  the 
Companies Act.

REGISTERED AUDITOR
MKIVA Registered Auditors and Business Advisors
Suite D101
Northview Shopping Centre
Cnr Malibongwe Drive and Olievenhout Avenue
Northwold
2155

COMPANY SECRETARY 
IKB Company Secretaries Proprietary Limited
Compliance IKB Company
501 Rooihuiskraal Road
Kosmosdal Ext. 13
Centurion 
0096

COMPILER
Jampie Coetzee PA(SA) 
43 Beyers Naude Drive
Lichtenburg 
2740
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